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CHAIRMAN’S MESSAGE

Onbehalf of the Board of Directors, | am pleased to present
the Sustainability Report of China Sunsine Chemical
Holdings Ltd. (“China Sunsine” or the “Company”),
together with its subsidiaries, collectively the “Group”) for
the financial year ended December 31,2024 (“FY2024”).

2024 has been one of profound transformation and
adaptability for businesses around the globe. In the face
of acomplex economic landscape marked by high interest
rate, high inflation, volatile energy prices, persistent
geopolitical tensions, and a slowdown in global trade,
companies have had to navigate numerous challenges
while remaining resilient. The evolving macroeconomic
environment, compounded by uncertainties surrounding
the global supply chain and climate change, has
underscored the need for long-term, sustainable business
practices.

Despite these challenges, China Sunsine has made
commendable strides in advancing its sustainability
agenda while continuing to deliver strong financial
performance. The Group’s focus on driving production
efficiency and technology innovation has enabled us
to weather external pressures and build a foundation
for sustained growth. As we work towards aligning our
operations with the evolving expectations of global
markets, we remain committed to our vision of becoming
a leader in green and sustainable production within the
rubber chemicals industry.

This year, we have seen continued progress in our major
expansion projects, which are critical to supporting the
growing demand for our products in both domestic
and international markets and secure supply chain
by self-sufficiency. Firstly, the Phase 2 expansion
of the 30,000-tonne insoluble sulphur project, its
construction and installation of machinery has been
completed. Trial run is expected to start in the first
half of this year. Secondly, the Phase | 30,000-tonne
out of total 60,000-tonne per annum High Quality
MBT Project (the “MBT Project”) was completed and
commercial production commenced in 2024. Phase Il
40,000-tonne project is undergoing preparation process.
This innovative MBT Project developed jointly by our
own R&D team and Tsinghua University is poised to
transform the industry with its environmentally friendly,
automated, and continuous production processes.
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In FY2024, our production and sales volumes continued
their upward trajectory, demonstrating the strength
of our strategic focus on optimising both capacity and
operational efficiency. This was achieved despite ongoing
cost pressures from heightened competition. As a result,
the Group maintained its market share in both domestic
and international markets, reaffirming its position as
the world’s largest producer of rubber accelerators and
China’s leading rubber chemicals enterprise.

As part of our commitment to sustainability, we are
proud to report that our green initiatives have been at
the forefront of our operations. From energy conservation
and emission reductions to waste management and the
continuous upgrade of our environmental protection
equipment, the Group continues to invest in sustainable
practices that will minimise our ecological footprint.
Since last year, we had taken significant steps towards
enhancing our understanding of climate-related risks and
opportunities, as we worked towards implementing the
recommendations of the Task Force on Climate-related
Financial Disclosures (“TCFD”).

Our ongoing efforts to promote green production and
reduce carbon emissions align with China’s long-term
sustainability goals and contribute to the global transition
to a low-carbon economy. We are committed to upholding
the principles of “green, low-carbon, and sustainable
development” in every aspect of our business.

While driving business growth, the Group remains
committed to creating value for customers and fulfilling
its social responsibilities. China Sunsine’s recognition
and influence among customers continue to grow, with
most clients now considering Sunsine’s products as their
top choice. In 2024, the Company placed employee well-
being on par with customer interests, ensuring income
growth for its workforce. This strengthened employees’
confidence in the Company’s future, boosted their
enthusiasm, and enhanced overall cohesion.
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CHAIRMAN’S MESSAGE

As the Group continues to grow, we remain dedicated
to giving back to society. Over the years, China Sunsine
has actively participated in various public welfare and
social responsibility initiatives, including educational
sponsorships, poverty alleviation, and community
development projects.

Looking forward, we are confident that our continued
investments in innovation, sustainability, and operational
excellence will drive the Group’s long-term growth and
success. Our vision remains focused on creating value
for our shareholders while enhancing our positive social
and environmental impact. We are dedicated to working
with our customers, partners, and stakeholders to build a
more sustainable future for the rubber chemicals industry
and beyond.

On behalf of the Board of Directors, | would like to extend
my deepest gratitude to all of our employees, customers,
business partners, and shareholders for your unwavering
support and trust. We look forward to continuing our
journey of sustainable growth and contributing to a
greener, more prosperous world.

Let’s continue to innovate, grow, and build a sustainable
future together.

Xu Chenggqiu
Executive Chairman
March 2025
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China Sunsine Chemical Holdings Ltd. is a leading
specialty chemicals producer and was listed on the
Mainboard of the Singapore Exchange Securities Trading
Limited on 5 July 2007. Its main subsidiary, Shandong
Sunsine Chemical Co., Ltd. was established in 1977 and
started as a chemical plant. It has total assets of RMB
4.68 billion, approximately 2,100 employees, and roughly
700 professional technical staff, and over 47 years of
development. There are 6 production bases - Shandong
Sunsine, Weifang Sunsine, Sheng Tao, Shandong
Hengshun New Materials, and Guang Shun and Yongshun
Environmental Protection. The Company produces more
than ten products falling into three major categories,
namely, rubber accelerators, anti-oxidants, and insoluble
sulphur. Our products are widely used in the manufacture
of rubber, tyre, shoes, belts, pharmaceuticals, and
agrochemicals. Our products are exported to over 40
countries and regions. We ranked number one globally
based on the market shares and total sales volume. We
have over 1,000 customers, including 75% of the Global
Top 75 tyre manufacturers. Guided by our development
principle of “Adhering to technological innovation,
market-oriented mindset, and utmost product quality;
Striving for economies of scale, exploring and opening
up new markets, actively developing new products, and
improving the Group entirely”, we pursue the duty to lead
the development of the world’s rubber chemicals, based
on independent innovation to upgrade the industrial
transformation and strive to achieve energy-saving,
emission reduction, and sustainable development.
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ABOUT THIS REPORT
e alli g 4=

We are pleased to present our annual Sustainability Report (“the Report”) for the
financial year ended 31 December 2024 (“FY2024" or “Reporting Period").

BN RS EMERABE2024F 12831 AVRFENFE A HFEME R RR S,

The Group is committed to continually considering
material economic, environmental, social and governance
(“EESG”) topics as part of our core business strategy. The
Board of Directors (“Board”) and senior management
(“Management”) remain committed to establishing and
maintaining an effective sustainability management
framework, which is supported by underlying internal
controls, risk management practices, clear accountability,
and a reporting process. The Board evaluates and
considers EESG risks and opportunities relevant to the
Group during the formulation of overall business strategy,
objectives, and performance measurements.

The data and information provided in this Report have
not been verified by an independent third party. The
management has relied on internal data monitoring
and verification to ensure the accuracy of data and
information. Our sustainability reporting process has
been subjected to internal review by our internal audit
department.

The Board oversees the management and monitors the
materiality of the Group’s EESG factors to set targets for
the Group’s material EESG factors. The objectives and
the Group’s sustainability performance are taken into
consideration by the Board in determining the Group’s
strategic direction and policies.

In FY2024, we had focused on publishing our
sustainability report. At the same time, we have invested
resources in preparing the climate-related information
disclosures and obtaining an in-depth understanding of
climate-related risks and opportunities, as well as TCFD
Recommendations, which are presented within the
Report.

ERFERSE BEARNZ N MR AR REIAE
(“EESG")ENERB L REH— N EEHNH DB
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ABOUT THIS REPORT
KT &

% Reporting Period, Scope and Framework
) IREHRE. SEEIFIEZE

This Report has been prepared in accordance with the
requirements of Rules 711A and 711B of the listing manual
of the Singapore Exchange Securities Trading Limited
(“SGX-ST”) and the Global Reporting Initiative (“GRI”)
Standards 2021.

The Group has chosen the GRI framework as it is the
most established international sustainability reporting
standard that covers a comprehensive range of
sustainability disclosures. Moreover, this structured
framework promotes reporting a fulland balanced picture
of the Group’s material matters and the management of
its impact.

This Report highlights the key EESG-related initiatives
carried out during the 12-month period from 1 January
to 31 December 2024, supported by data on lagging and
leading performance indicators.

Thereportincludesinformation onthe Group’s operations
carried out by the following entities:

« Shandong Sunsine Chemical Co., Ltd. (Shanxian,
Shandong, PRC)

« Weifang Sunsine Chemical Co., Ltd. (Weifang,
Shandong, PRC)

« Shandong Sheng Tao Chemical Co., Ltd. (Heze,
Shandong, PRC)

« Shanxian Sunsine Hotel Management Co., Ltd.
(Shanxian, Shandong, PRC)

« Shandong Fulong Villa Co., Ltd. (Shanxian, Shandong,
PRC)

« Shanxian Guangshun Heating Co., Ltd. (Shanxian,
Shandong, PRC)

« ShandongHengshun New Material Co., Ltd. (Shanxian,
Shandong, PRC)

« HezeYongshunEnvironmentalProtection Techonology
Co., Ltd. (Shanxian, Shandong, PRC)

This Report summarises the expectations from various
stakeholders, the overall business environment that the
Group is operating in and what the Group has done to
ensure the sustainability of the Group.

iR EREM MBS LB EHFMETLLIA
ZFRTIIBEHNERBITHRE, RBRHESEKIREEINA
40GRI2021(“GRI")s
EAREIERAELEIREEBINALRENFRITRE LIRS
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ERNAEEXLEE RS ENEM .
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- WA THRRAR (FEWUREE)
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- BETRANBRAE (FELUKRES)

- WRIEFFMMHBRAR (FELURESR)
SRR B RAE (FELKRER)
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The information disclosed in this report, together with the
information in the Group’s annual report, will provide the
reader with a more comprehensive view of the Group’s
performance. In the future business activities of the
Group, the Management will make appropriate efforts to
maintain or improve the standards of the individual EESG
factors. In addition, in order to ensure the correctness of
the data and information in the report, the Management
will also consider engaging an independent auditor to
review the data and information in the future.

In FY2024, we received feedback as well as suggestions
for our Report which we greatly appreciate. In this Report,
we have taken onboard the relevant feedback and
suggestions. We continue to welcome feedback from our
stakeholders with regards to our sustainability efforts as
this will enable us to improve our policies, systems, and
performance. A Survey Feedback Form is included on the
last page of this Report. We would appreciate it if you
could take a moment to complete the Survey Feedback
Form and send it to ‘srfeedback@sunsine.com’. Thank
you!

ABOUT THIS REPORT
e alli g 4=

Reporting Period, Scope and Framework
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OUR APPROACH TO SUSTAINABILITY

AIFFEARTT A
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.-'ﬂjf?‘ Sustainability Governance
OISR EIRE

BOARD

China Sunsine’s Board incorporates sustainability
issues (including climate-related risks and
opportunities) as part of the Group’s strategic
formulation. It also offers guidance to the
Sustainability Steering Committee (“SSC”) in
their deliberation of material EESG factors to
China Sunsine’s business.

PEFHFEESHEFNAISEL RS URIEX
ERE N H RS BB R H, HA IS8T
£ RER=SMNTIRHIES

SUSTAINABILITY STEERING COMMITTEE

The SSC develops sustainability objectives and
strategy, as well as manages and monitors overall
sustainability and climate-related performance
of the Group. The SSC makes periodic reports to
the Board.

SSCHIE A4 L B S SIRAE X BATH GRS, B
BT SR B FER RS SSCEHA
BMEZEZHRE.

To enhance our sustainability governance, the Company
established a Sustainability Steering Committee led
by the General Manager since 2017. During the year,
the Management reaffirms the relevance of these EESG
factors through an internal review, taking into account
the stakeholders’ feedback through various channels.
Materiality review is conducted every year incorporating
inputs from stakeholder engagements.

SUSTAINABILITY TASK FORCE (“STF”)

The STF includes representatives across functions
and divisions that drives the sustainability
programme of the Group.

STFEFERIRBERRBVARER, HIEREERIPIH;
SRR,

ALL STAFF

China Sunsine’s employees support the Group’s
sustainability initiatives, policies, and best
practices.

R E 5 52 B9 51 TS24 SE R AT 4R A R IR X
ERANER{ER L,

PNERAFFEE R TR R, RE201TFEREEEHK
T UBEENETENARSARERR.SF, BER
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BRHE 7 XLEEESGIER A Wt . 5 —F, EIEEE
SEAMAEXFHIRIER, THhXEEEET.



OUR APPROACH TO SUSTAINABILITY

AIFFER R %

Sustainability Reporting Process "‘H
TRRREIRERS

Allocating responsibility for
sustainability reporting

HEAIFFEL RIRE R REIES

Reporting on the
collected data

SRR R E R

&
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Establishing the
reporting landscape

B IR ERE S RIE

Enablers: plan,
technology,
and people

HHMER: it

FAFIAR

Collecting the data
YRR

Determining the
material sustainability-
related information to
be reported
HEEEMAFELREX

=K

A

Determining the data
requirements

LEEE S

In ensuring the credibility of our reported sustainability
information, an important starting point in our
sustainability journey is to assign responsibility for the
reporting process, clearly defining roles and enhancing
our governance. Next, we focus on identifying relevant
reporting frameworks and focus areas that align with
the organisation’s goals. Subsequently, we identify our
key stakeholders which include, but are not limited
to, customers, suppliers, employees, investors, and
regulators, and adopt both formal and informal channels
of communication to understand the needs of key
stakeholders to incorporate their feedback into our
corporate strategies. We then determine material aspects
relevant to our business, set the scope and parameters
of data collection and start collecting the data. Last,
we disclose information coherently in this Report to
communicate to the audience we intend to reach.

AT HRERFNVIREAFRLBRESNAIEE, 18]
RaRRZ KN —N BEEERENREFEDES I
SR BAEXEISE, BRI X A B H M58 (R /G 1E. #%
TRZHEMEXBIR ESHELZR LU 5 HR BIF—EAI
BRIy fEfa, Bl TEMEEEMNmBXE, BIEE
ARFER HNE, BT REENEEN, HRAIE
AAIEEXBY/DBRIER 7 AEE BN AR ENFER,
Rt 18R RN TRA BT Al BB PSS, B IS HE S
FA N SHEXBIE RIS, IREBIERERSCEMS L,
HA USRI & /e, R R EAIRSPLUERS
KEER, EZRFNTEEEMHIRREEE .
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OUR APPROACH TO SUSTAINABILITY
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41 Stakeholder Engagement

® OngoingtF&u#iT @ AnnuallyEFE

Stakeholders
FsmtaxXn

Customers and
consumers

=F

R

Our customers

are the heart of
our business, and
their continued
satisfaction is
important to us.
BIMNERPERA]
W SSR9Z0, A
FFERROB R A
REE,
Communities
Lt X, 2ARF0
JFBUFAELR

As a sustainable
and community-
oriented organising
we believe our
operations should
provide social

and economic
benefits to local
communities.
YER—ETHFEERN
KiEt XAy,
EMBERNNE
BER A S XIE
A SFEFF

S

o

S EEREsEE S ED

The table below sets out the manner in which we engage our stakeholders:

TRETENBE SIS RS S @EXTHITIENE

Engagement frequency SRZ::

s

Engagement and
Communication
Channels
iBiERE

® Hotline

® Email enquiries

FEHR

® Customer visit

BFFRL

® Onsite audit
=ZRPPFELT

@ Official website
NEEMN

® Social responsibility
report
HEH=ERE

® Interviews and
meetings
EPRM

® Various social and

charity events
B XA TEDN

Key Concerns and
Expectations

EBHIFRK

Compliance operation
BIzE

Providing green quality
products

RHEENETm

Serving community
development
SE5HKEIR

Working for public benefit
e
Creating job opportunities
REFANE

Helping poor and
disadvantaged groups

XIFREM XTS5 HBEHA

Semi-annually¥*5EE  ©® Asneededi%ZZ:

Our Responses and Actions

ES1TEh

Sparing no efforts to ensure stable
and continuous supply

ENRIEFERERN

High quality source of materials and
products

ERIRFHRE

Establishing a two-way
communication mechanism with
customers

3= e L

Customer Satisfaction Survey

ERREERE

Driving employment and local
economic development
BN N g
Supporting local suppliers

KA AR S

Supporting education

XFFERE

Volunteer activities
EE17s

Contributing to the community
environmental constructions

EUAL KIS



Stakeholders
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OUR APPROACH TO SUSTAINABILITY

Engagement and
Communication
Channels
SiERIE

Employees and ® Townhall sessions

trade unions RIAS

= PN

RIRI= ® Open dialogues among
' O teams

PYTNY REitie

Our employees ® Intranet portal

and the skills they WA

providearevitalto o Relevant information

the Group’s current Sl e

and future success. X EE

BRI REIE B

AR RERS TR H

BRI IREAIAIN

E*Egﬂ

Environmentalists

IMRENE

\¢

® Regular reporting
EHRE

® Relevant information
disclosure

IN3E(E B E

Environmentalists
care about the
environment and
can be influential,
and thus can

indirectly affect our
company.
IMRATLROE
FEEFS, M
A LA ImE
(IYNCIR

Key Concerns and
Expectations

FEIFR

Guaranteeing their basic
rights and interests
(RIEEANE

Offering suggestions for
enterprise development

AN E RIR Y

Developing employee
capabilities and promoting
career development

(REHBENIRFAFIER A =

Sense of belonging and

recognition
JHERFIIAR R

Sharing the development
achievements with the
Company

HERWARKR

Realising cleaner
production

STHEELET
Implementing energy
conservation and emission
reduction

FESLTIReIRHE

Protecting ecological
environment

RIPESIES

AIFFER R %

Stakeholder Engagement &%,

EERSIELSED

Our Responses and Actions
=17ah

Protection of employee lawful
rights and interests

RERT &G

Creating a good working
environment

BIERF TIFHRIR

Organising employees’
representative conferences

BHRIAERAS

Carrying out employee training
e R T

Promoting the reward system for
rational proposals
SLITEEWENRHIE
Increasing investment in
employees’ occupational health

IR R TERML 2 ERIR A

Career planning and development
path

BRVL A TERL K

Cooperating with environmental
protection departments to conduct
inspections

BCEIMARERIIRE

Promoting cleaner production
HEREEE

Research and develop in green
production process
HEREBEFTZ

Organising environmental
protection activities

FRINMR TG

Waste recycling

RFHDEIKF R
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OUR APPROACH TO SUSTAINABILITY
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41 Stakeholder Engagement

S EEREsEE S ED

Stakeholders
FEtakn

Engagement and
Communication
Channels
BiERIE

Government and ® Regular reports
regulators EHICIR
IS ® Participationin
s discussions
/ 251118
. © Face-to-face meetings
Regulators are 51}
our gateway to

key markets and
opportunities.
Therefore, it is
crucial that relevant
agencies work
closely together.
BEFEETEE
EEEMRITRY S
B5&, BEit, 518
KINEEBETEER
KEE,

Suppliers and
service providers

® Annual review and
feedback sessions

ERIVEEE] FEHERRER
'\“ ® Face-to-face meetings
A i
o

Our suppliers
provide us with
the materials and
services we need
to enable our
business to serve
our customers and
communities.
AN T AR
IR AR TR #4
FIARSS . FERAIRY
W S58E6% = FHI
HXIR MRS,

Key Concerns and
Expectations

EFEIRFR

Abiding by laws and
regulations

FIEEM

Serving national economic
development

RS ERMIMEFRRE

Increasing the local
employment rate

B ER A
Ensuring production

safety and protection of
environment

BREEER, RIFRIR

Realising fair and
transparent procurement
IHEAF. EAXRE
Promoting joint
development
RHEERRE

Timely fulfilment of the
contracts

EIETER

Our Responses and Actions

BT

Paying taxes

HIELRTR

Reporting to work regularly
EHCIRTAE

Realising prudent operation
IMRREE

Strengthening safety management
and environment protection

mnEZe, MREE

Prioritising on local recruitment

SRR T

Promoting stable purchasing policy

HETIRERMWBER

Establishing fair and transparent
procurement principle and process
E NFIEARR R

Helping suppliers make progress
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OUR APPROACH TO SUSTAINABILITY
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Stakeholder Engagement &%,

EERSIELSED

Stakeholders Engagement and Key Concerns and Our Responses and Actions
FStEXT Communication Expectations BE135
Channels EERFK
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Investors/ ® Group Annual Report  Enhancing earnings Complying with relevant listing
Shareholders EHFFIR capacity rules and regulations
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OUR APPROACH TO SUSTAINABILITY

AIFFEARTT A

#=v: Material Aspects Assessment

W BB

=

IDENTIFICATION
=l
Identify actual and
potential economic,
environmental, social
and governance impacts
associated with the

ASSESSMENT
R
Assess the prevalence
of sustainability factors
across the Group and
categorise similar
sustainability factors.

X IRFER

company. R AR A AT IRIEF A EE 13
MESATERNET. SMHERE TR, FIPITIEHF,
TE. HSFAEAE RN EOUTESM UHEREHEE

BISERRFETESS N RZHITHE, AIFHEERE.

Our materiality assessment begins with identifying
and assessing the actual and potential impact of
sustainability factors from economic, environmental,
social, and governance aspects on our business and the
stakeholders’ assessment and decision. In FY2024, we
conducted a formal materiality assessment and engaged
both internal and external stakeholders via materiality
survey. The outcome of the said assessment resulted in
a materiality matrix, whereby a total of 13 material EESG
factors were reviewed by the Management and thereafter
approved by the Board to be disclosed in the Report.

PRIORITISATION

Prioritise the impacts
according to their
significance to determine
material sustainability
factors for reporting.

-
>
"ﬂ
'/‘x
VALIDATION REVIEW
I E HE
Material sustainability Conduct a
factors are reviewed comprehensive and CONTINUAL
internally by detailed review of INCREMENTAL
management and material sustainability IMPROVEMENT
validated by the Board. factors periodically ﬁﬁﬂiﬁt

HEEERISEE to ensure incorporated
FEEMAUHEER of latest developments
%, HHESES and current business
HITHIE conditions.
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1L FTaa R RO .
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RIMERERFE T N EEMENR, HRAB 13N ER
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Importance to Stakeholders

OUR APPROACH TO SUSTAINABILITY

Material Aspects Assessment gy
BB

China Sunsine Materiality Assessment FY2024

Importance to China Sunsine

Economic Performance
Anti-corruption

Environmental Compliance

Energy

Emission

Employment, Diversity and Equal Opportunity
Certifications

Occupational Health and Safety
Training and Education

Local Communities

Water and Wastewater discharge
Enterprise Risk Management (“ERM”)

Fair Operating Practice

AIFFER R %
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At China Sunsine, we believe in creating long-term
economic value for all our shareholders and key
stakeholders by adopting responsible business practices
and sustainably growing our business. For detailed
financial results, please refer to the following sections in
our Annual Report 2024:

« Financial Highlights, pages 2-3.
« Operations & Financial Review, pages 10-13.

« Financial Statements, pages 59-107.

al Production
(w)tier]

We have achieved rapid capacity expansion since our
IPO. Total annual production capacity increased by more
than five times from 44,000 tonnes per annum in FY2007
to 254,000 tonnes per annum in FY2024 (excluding semi-
finished products for internal production). We have also
set long-term goals for the Group: Focusing on the rubber
chemicals business; Strengthening the global market
leadership position of rubber accelerators; Becoming
a market leader of insoluble sulphur by expanding our
production scale; Enhancing the market share of anti-
oxidants and master batch; Leveraging China Sunsine’s
advantage in product quality, economies of scale, range
of products, cost control, environmental protection, and
market reach, to better serve the global tyre industry. To
achieve our long-term goals, the Group has invested in
the following projects leading up to FY2024:

In March 2019, the Group’s main subsidiary, Shandong
Sunsine, entered into an Investment Agreement with
the Shan County Local Government. Under the terms of
the agreement, the Local Government agreed to allocate
Shandong Sunsine a piece of land in exchange for
Shandong Sunsine’s investment amounting to RMB 2.5
billion (including RMB 1.5 billion in property, plant, and
equipment) to expand the production capacity of rubber
chemicals. This development further strengthens our
position as the leading rubber chemicals producer in the
world.

The Group planned to use approximately 300 mu of the
land to build and construct a 60,000 tonnes per annum
insoluble sulphur production plant. The construction of
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Phase 130,000 tonnes per annum insoluble sulphur plant
was completed. Phase 2 construction began in FY2022,
and in FY2024, the production plant’s equipment and
machinery have been fully installed and successfully
passedthefiresafetyinspection. The plantisnow prepared
for trial production, with the necessary procedures
currently underway. This facility improved product
quality and yield, reduced raw material consumption,
raised the level of automation and improved productivity,
reduced labour intensity, and improved the safety and
environmental friendliness of the production sites. The
commissioning of this project has further enhanced the
Group’s production capacity and increased its market
share of insoluble sulphur products.

The Group has grown consistently and the production
quantity of CBS, TBBS and other products has increased.
Likewise, the demand for MBT is also increasing. In order
to overcome the gap in MBT production, reduce costs and
improve quality, the Group has decided to implement a
continuous high-performance MBT Project.

MBT project adopts continuous solvent MBT production
innovation which was developed jointly by the R&D
team of Shandong Sunsine and a team of academicians
led by Madam Chen Bingzhen of Tsinghua University.
This process and method can achieve the continuous
production of MBT and the conversion rate of MBT in this
process is better with higher product quality and it only
produces a small amount of wastewater and waste salt,
as compared with the current acid-base method. Thus,
this MBT Project not only reduces the environmental
risks but also achieves cost advantages. The successful
implementation of the project will fill the gaps in China’s
continuous solvent high-performance MBT market and
promote the transformation of China’s rubber chemical
industry towards automation and continuity. It is of
significance for the rapid development of China’s rubber
chemicals, tyres, and even the automobile industry.

The total production of MBT Project is 60,000 tonnes per
annum over two phases. The 20,000 tonne per annum
facility under Phase 1 of the 60,000 tonne per annum
continuous automated solvent-based MBT Project has
successfully completed trial production and is now fully
operational.In FY2024, thefacility produced 19,755 tonnes
of MBT, significantly reducing production costs. Building
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on the market success of Phase 1, the Company is in the
process of preparation of Phase 2 of the 40,000 tonne per
annum capacity, which is scheduled for completion by
2025.

In order to reduce environmental risks and waste
treatment costs, the Company acquired Heze Yongshun
Environmental Protection Technology Co., Ltd. in July
2020, a hazardous waste disposal enterprise at a cost of
RMB 43 million. Inaddition, the Company decided to invest
a total of RMB 600 million to construct in the Shanxian
Chemical Industry Zone, over numerous phases, a
controlled landfill with a total storage capacity of 430,000
cubic meters, to provide a comprehensive solution to the
treatment of all wastes generated during our production
process and to mitigate the related environmental risks.
This landfill project allows the Group to not only dispose
of its own solid and hazardous waste within the prevailing
legal and government regulations, but also effectively
supports the solid and hazardous waste disposal needs of
the surrounding areas. In May 2021, phase 1 of the landfill
project (30,625 cubic meters with the capacity to process
50,000 tonnes of hazardous waste) was completed and
commissioned into operation. This was followed by phase
2 of the landfill project. In FY2022 phase 2 of the landfill
project (36,750 cubic meters with the capacity to process
over 50,000 tonnes of hazardous waste) was completed
and commissioned into operation. The rest of the project
will be carried out progressively over time depending on
market conditions and our own scale of production in the
next few years.

As a result of the development of the domestic tire
and automobile market, with our strength in quality,
company scale, product diversity, cost-effectiveness,
environmental protection and market, we overcome
the challenges posed by domestic and international
political and economic conditions, our total production
and sales volume for FY2024 increased to 218,473 tonnes
and 214,094 tonnes (FY2023: 208,566 tonnes and 206,996
tonnes), respectively. The per capita production and
sales were 102.81 tonnes and 100.75 tonnes respectively
(FY2023: 98.57 tonnes and 97.82 tonnes). The increase
in per capita production was mainly due to the increase
in the use of automation in the manufacturing process.
Per capita sales had improved as the Group was able
to coordinate the production and sales volume well,
increasing sales as production volume increased.
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Our customer base mainly comprises tire companies that
provide products and services to the automobile industry.
We have over 1,000 customers around the world and
continue to serve more than 75% of the Global Top 75 tire
manufacturers, such as Bridgestone, Michelin, Goodyear,
Pirelli, Sumitomo, Hankook, Yokohama, CST Tires, Kumho
Tire, as well as PRC tyre giants such as Zhongce Rubber,
Sailun Tyres and Linglong Tire etc.

For the past few years, the Group has been the world’s
No. 1 producer of rubber accelerators. Due to the absence
of publicly available data on the market size of products,
we have performed an assessment internally of our
accelerator product’s market share in the chart below.
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As a chemicals company, environmental protection is a very important issue to us.
We focus on creating value through offering products and services that minimally
impact the environment, whilst also making efforts to reduce our environmental

footprint during the production process.
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“Building a beautiful harmony in Sunsine” is our mission
statement, illustrating our relentless commitment to
incorporating sustainability into every aspect of our
business ethos. We strive to develop our business
responsibly and efficiently through conserving resources,
being environmentally friendly, and investing in the latest
technology to drive sustainable development. Every
individualin the organisation takes our mission statement
to heart to move the business forward responsibly and
efficiently. We have raised awareness throughout the
organisation and have putin place procedures to monitor
wastewater, toxic gases, odour, and all waste treatment
processes. We adopt an approach we call “manage the
source, control the process, govern the output” to achieve
sustainable development and overcome any challenges
we encounter along the way.

We have implemented ten key environmental
initiatives and related policies which are in accordance
with environmental laws and regulations issued by
the Authorities. These will strengthen the Group’s
environmental management and  technological
capabilities. These initiatives include advanced pollution
control facilities, a water recycling project, a solid waste
disposal system, an approved biological waste pool, a
real-time monitoring system, an emergency response
poolforwatertreatment, a set of contingency plans, a fully
operational laboratory, a system of accurate operational
records keeping, and a high-performance environmental
management team.

Our environmental management team comprises 131
employees (FY2023: 130 employees), all of whom are
well-equipped with relevant environmental protection
knowledge and experience. This includes 2 (FY2023: 2)
postgraduatestaffspecialisedinenvironmental protection
and 9 (FY2023: 9) degree holders who are dedicated to the

FEl R RIRET, AR RFIMRER WA RS
—RSHIER, IBMR T IE(E kB "4 ap TA2" KM,
FEREINIFRTY BRI RFLRE A FHRL RN
FEEEER, TIRMRAE ERER R, 1B BigEmw
e (EAEA R R R —F S E, —TfEap IR
HEET11T. EARAERAME R R EL B L
A, BREHIERSIAIR, EEIXEK ES. FK.
EELHIGIE, £5. 2R 25 IR, RE MR
SKAM MARIENE, MRIRA” AUIMRE IR T, #IRSEIS
FHBYIAATHEN, FEFRHIZY % AR, 79 ABIRY AT 54k
AT T IESE R E b,

RINIRRRIPFEREMMABRBERRER, ASHEHER
SMRIENEEAR; UMReEIASENIAEES,
ARV IR IR EMIS 2R, AR+ —T
12 BIRE G AE BB K, SinERIRE—ERAR T
py;aisse. —EFKOATRE, —EREAE RS, —
HERIHES OMEYE M, —ETEABERS, —1
SRV E M, —ERFRINIIE, — MRELRIE
B=, —ERMAENSKMEBITIER R —XKFREN
MREEME, £ERA T QRN REEMRARK T,



Company’s environmental research and provide support
for our environmental protection technology. We have
also formed an Environmental Protection Committee
which consists of the General Manager and Environment
Manager to oversee the implementation of environmental
protection technology.

We continuously enhance employees’ awareness and
capabilities regarding environmental protection through
training programmes, covering national environmental
laws and regulations, company-specific environmental
policies, and operational procedures for wastewater, air
emissions, and solid waste management. The training
also includes measures to conserve water, electricity,
steam, and natural gas, as well as initiatives to reduce
greenhouse gas and VOC emissions. As of 2024, 100%
of employees have undergone specific environmental
training.

The following chart shows the breakdown of the Group’s
environmental protection expenditures. Our investment
in environmental protection in FY2024 was RMB 93.96
million (FY2023: RMB 115.11 million). The reduction in
environmental protection expenditure in FY2024 was
mainly due to reduced investment in environmental
protection equipment and lowered operating expenses
for gas treatment and discharge. There is no increase
in large environmental protection equipment, and the
treatment cost of wastewater, waste gas and solid waste
management was reduced due to the implementation of
energy-saving and emission-reduction measures.

ENVIRONMENTAL
INE
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Group’s environmental protection expenditures (RMB Million)
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Our production uses coal, electricity, steam, and natural

gas. Coal is used to produce the steam required for the

desiccation process. The following two charts show

our Group’s total energy consumption and unit energy

consumption in FY2023 and FY2024.

There was an overallincrease in total energy consumption
in FY2024, with a specific rise in coal and electricity
consumption due to the higher production volume.
The production of finished products available for sale
in FY2024 reached 218,473 tonnes, an increase of 9,907
tonnes compared to FY2023, representing a growth
of 4.75%. Total production in FY2024, including both
finished products for sale and semi-finished products
for internal use, reached 307,148 tonnes—an increase of
26,866 tonnes from FY2023, reflecting a growth of 9.59%.
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To reduce emissions, wastages, and environmental
pollution at Shandong Shanxian Chemical Industrial
Zone, Shanxian local government authority had required
all companies to stop using their own boilers. The local
authority also appointed our Group to set up a centralised
heating company to provide steam and electricity to all
other companies in the industrial zone. Thus, in 2013, the
Group set up a centralised heating company - Shanxian
Guangshun Heating Co., Ltd. (“Guangshun Heating”).
Total planned capacity for Guangshun Heating was 4
boilers and 3 generators (i.e., 4x130t/h boiler + 3xCB12MW
turbine + 3x15MW generator). The construction comprises
3 phases. Phase 1 of this construction, consisting of
2 boilers (1 in use and 1 on standby) and 1 generator,
commenced operations at the end of 2013. Phase 2 of
the construction to add on 1 boiler and 1 generator was
completed in 2018 and commenced operations in 2018.
Most of the steam and electricity generated by Guangshun
Heating is consumed mainly by the Group, and the rest by
other companies in the industrial park.

In FY2024, Guangshun Heating produced 100.13 million
kWh (FY2023: 95.48 million kWh) of electricity for internal
consumption. It also produced 985,940 tonnes (FY2023:
900,463 tonnes) of steam of which 757,483 tonnes
(FY2023: 764,711 tonnes) was consumed internally. These
internally generated and consumed steam and electricity
were not excluded in the tables above.

AT BAR QB FRTEMIL R £ B T EXAYHER, B R
FERBENFIE SR, BERFEREXHNEZ I E
ILERBE&ERIP, FERR BRI —REREHAQT,
AERX S HTERER 20135, EFARIIT —K
EhHARNERET BRANERRQE (“T"53#M77),
BIGHAE S “44P3H1”, BD” 4x130t/ hS B IR AL R SR AP
+3XCB12MW3HE 558 H+3x1I5MW L BBA” . A “2)P1
W (1FF1%) EF2013FRIBNER, BEBEFZSHEA
FE,20184F, ZHRIM B AY “LIP 14 MBI B th ERN(E
o REBDT SR N EFHZE R LB EEERN SR
HEE, HEE o /MEEX k.

20244, "5 M4 E#10,013FkWh, 2 BFERER

EREFE (20234:9,548 5 kWh) ; 7=7%35985,9400 (2023

££:900,463M) , Hh757,48300 (20234 :764,7110) i

% B@%Bﬁﬁﬁoﬁ%mﬁﬁffi#iﬁ%%ﬂ@ﬁ BREAELR
| Fo

| GZ VY20 1d0d3d ALITIGVYNIVLSNS



| 9¢ V20 1d0d3d ALITIGVYNIVLSNS

ENVIRONMENTAL
INE

—  Ener
§) [nerey
=~ el

To manage energy effectively, we have adopted the
following measures:

1.

Communicate to management and staff regarding
national and local energy conservation laws and
regulations and the Group’s energy management
policies to enhance their awareness.

Comply strictly with the “Responsibility System for
Performance Management of Workshop Objectives”
formulated by the Group to establish and improve
various energy-saving management systems.

Require routine inspections and monitoring by the
energy management staff to ensure compliance with
policies. Develop corrective measures, carry out
remediation and implement timelines to identify root
causes of problems, so that energy wastage problems
can be reduced or alleviated.

Require an energy-saving administrator for each
workshop to conduct inspection on a regular or
random basis. Energy consumption analysis reports
are to be prepared and submitted. Corrective actions
are to be implemented within the deadline to achieve
100% remediation.

Identify and evaluate significant energy usage factors
and establish energy control methods. Such methods
will be closely monitored to ensure effectiveness.

Each workshop is to establish its own energy-saving
system and take effective measures according to the
energy-saving objectives they have set. Each energy-
saving team will evaluate the energy-saving results of
each workshop.

Conduct regular inspections on equipment with
significant energy consumption to identify potential
energy-saving opportunities and recommend
improvement measures.
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8.

10.

11.

Enhance energy-saving capability, promote the use of
advanced technology, upgrade obsolete production
equipment, and improve waste heat utilisation.

The Group has strengthened its energy-saving
training through regular checks and performance-
based rewards and penalties. Monthly sessions are
held, and departments must implement at least one
energy-saving initiative each quarter. These efforts
have helped reduce energy consumption per unit of
production.

Energy consumption is closely monitored with regular
analysis and adjustments. Training and incentive
programmes raise awareness and encourage
employees to participate in energy-saving initiatives,
contributing to lower energy consumption and
production costs.

The Group has promoted the adoption of advanced
energy-saving technologies and implemented several
equipment upgrades, improving overall energy
efficiency.

FY2024 Target 2024 H#x
To ensure that energy consumption decreases and
1 does not exceed that of last year.

MR meE R NEERSE, AL AR EBT .

FY2024 Performance 2024£E5ERE1E}
Target not achieved

natural gas has increased.

2 ‘ Unit consumption for coal, steam, electricity and

EB0 BIRREM. ZSHBILHEERR. BANEML

HFEERFTIE.

Short-, Medium-, and Long-Term Target
SHA, hEIFNEIBR

Ensure that steam and electricity consumption per
unit production does not exceed the previous year’s
levels and is further reduced.

R B = B SHBEERET E—FEK
qz’ #Eﬁtgaﬂjtﬁ_iﬁéﬁ&o
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We consume a significant amount of water during production, predominantly
industrial water. Industrial water is required for generating steam in order to
dilute any chemicals released during production and to lower temperature.

ERNBVEFTER, SREEAKFANERRKA D AMERSD, —AT AR, ZH4E5ERK. TAAK
FERRFERR, RELZRETARGR, Kt 8lau) MEREER.

In FY2024, water consumption increased due
to the rise in production volume of finished
products for sale by 9,907 tonnes as compared
to FY2023. This represents a growth of 4.75%.
Similarly, the Group has seen an increase in the
product for sale and semi-finished products,
with an increase of 26,866 tonnes as compared
to FY2023, signalling a growth of 9.59%.

The water consumption per unit of production
reduces by 0.42 from 6.55' cubic meters per unit
of production in FY2023 to 6.12 cubic meters per
unit of production in FY2024. Although there
has been an increase in the water consumption
during the year, the Group’s initiatives have
resulted in a reduction in water intensity.

Throughout the year, the Group implemented an
initiative to collect and reuse steam condensate,
thereby reducing freshwater consumption. We
have utilised centralised intermittent flushing in
bathroom facilities to minimise water wastage.

FY2024 Target 2024EB#x
We aim to maintain the same level of water
1 consumption per unit.

IR FEKEAIEIN,

FY2024 Performance 20245 =GR

Water consumption per unit has decrease.
@ Btrikm. BREKESHD.

Short-, Medium-, and Long-Term Target

2 ‘ @ Target achieved.

S, PEIFKE BT

3 We aim to maintain the same level of water

intensity.

HEFFRERIZKFRIFKIRE.

1 Figures has been restated due to correction.

MTEIE, HIECEHFRL

1220244, HFHE M= = 6202348107 9,90 70,
BRKIBEN4.75%, b /kFES B R LF. EHE, EEH
HEFmAMF M2t AERGN, 52023F48E5t, {0
7 26,8660, 1E1899.59%,

FEPAIEFIFEKEM 2023 F/Y 6.55! 2 A HKR 0.42
K, EE 2024 FH 6.12 T H K REFELSHKE
BFREN, BEFREFERIIBRE T BAIKFERE,

SHENAEIRIERT T RPEE, FRAEERKTS
I, LUBN K E IR 2o

Total Water Consumption

S2iEKkE
1,800,000 703604 1,721,223
a5 as
900,000 2= s
0 a® 117,598 as 113,628
2024 2023

@P Industrial water consumption (tonnes) TA FKE
Others (tonnes) (&5ERAKE)




All wastewater generated from the production process is
pre-treated and recycled for reuse. For those wastewaters
that cannot be recycled and reused, further chemical and
bio-treatment will be implemented in order to comply
with the discharge limits (COD <500, NH <35 mg/L, Aniline
<1.5mg/L) set by the relevant local authority before it can
be discharged to external wastewater treatment plants.

Wastewater treatment has always been our focus. The
Group sets out a guiding theory that is focused on the
reduction of wastewater discharge, emphasises pre-
treatment, and recycling as well as the bio-treatment of
wastewater, and improving all employees’ skills. We spare
no effort in harnessing our human, technological, and
financial resources to ensure our wastewater discharge
fulfils the required environmental standards.

All our production plants are equipped with an integrated
wastewater treatment and sulphur recycling facility which
effectively filters wastewater produced. Our wastewater
treatment and recycling process is closely monitored by
the relevant local governments to comply with regulatory
standards.

Since 2013, the Group has implemented a “Clean
Production” initiative. This programme requires
team members to actively participate by leveraging
technological innovation, adopting more advanced
production processes and equipment, using clean raw
materials, and enhancing management skills to produce
products more effectively and efficiently while reducing
wastewater discharge.

Due to an increase in production and the adoption of
water-saving measures, the Group discharged a total of
783,104 (FY2023: 703,437) cubic meters of wastewater in
FY2024. Unit wastewater discharge was 3.58 (FY2023: 3.33)
cubic meters, and recycled wastewater was 1,336,537
(FY2023:1,321,174) cubic meters.

FY2024 Target 2024 B#R

increase amount of wastewater to be recycled.

1 We aim to reduce discharge of wastewater per unit and
B BLEKHRE, 1S NEKEIRE,

FY2024 Performance 20245 2pkiER

@ Target partially achieved. Unit wastewater discharged increased,
2 but the amount of wastewater recycled has also increased.

@ BIREROAR. B R R R, B E K B BE

PRE&NN,

Short-, Medium-, and Long-Term Target
SHA, hERFNEIBR

amount of wastewater to be recycled.

DB RIKHRE, R KB E,

We aim to reduce discharge of wastewater per unit and increase
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Wastewater Recycling and Discharge

BRI R HER A
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<1.5mg/L) EHENERTS /KR,
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Hydrogen sulphide created during the production process
is harmful to health and the environment. Our sulphur
recycling facility has effectively extracted the sulphur from
hydrogen sulphide for reuse in our production processes,
such as in the production of MBT and insoluble sulphur.
To effectively manage the hydrogen sulphide emission at
our manufacturing facilities, we are the first company in
China to invest more than RMB 30 million in a Super Claus
furnace and CS2 recovery facility. Our conversion recovery
rate is consistently above 99.5%.

To further control exhaust gas and odour, we have
implemented few more following notable initiatives in
FY2024:

1. Monitor the operation and data of online exhaust
monitoring equipment across all plants. Work with
third-party maintenance companies to inspect the flue
gas equipment at Shangshun, Guangshun, Yongshun,
and Hengshun plants. Address non-compliance issues
promptly and ensure 24/7 maintenance services to
manage abnormalities.

2. Ensure pollution control facilities are fully compliant,
monitoring the entire process from source collection
to emissions. Focus on the RTO’s operation, checking
pollution control devices daily and addressing any
issues quickly. Monitor online flue gas data, analyse
abnormalities, and resolve issues. The Environmental
Protection Department conducts inspections of odour
control facilities, ensuring compliance and enforcing
penalties where necessary to reduce inspection risks.

3. Focus on controlling unorganised odour and dust
emissions, investigating leaks and dust dispersal.
Use portable VOC detectors for monitoring and
ensure strict assessments with corrective actions.
Commission third-party companies for two rounds of
leak detection and repairs at Shangshun headquarters,
North Zone, and Hengshun plants to identify and fix
VOC leaks.

4. Conduct periodic inspections of key downwind areas

to reduce external feedback risks.

5. Apart from all the initiatives in FY2024, the Group has
also made proactive improvements, including:

TEEFIREREENESESHLS, W A REIF
BEEHNAES OB E RS MRS ST [E UL
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ER. EEAFWAESEENEITILE XK, RAKHA
3000R AT LS T BRI FAIFAMCS2EIUEE, WA
BIESHITH) AR, 35 (EUERIEE99.5% L £ -

FH—FRIBESMEK, 2024FABN LT F5 T
2 F0¥EHE:
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«  Completion of RTO installation at Yongshun plant.

« Installation of emergency activated carbon boxes to
reduce the risk of both RTOs being offline.

«  Collection of unorganised odours from the water
treatment ozone unit and introducing a
deodorisation tower.

«  Collection of unorganised odours from the NS raw
water tank and introducing an RTO for treatment.

+ Sealing and collecting unorganised emission points
at each workshop to reduce odour release.

Since 2008, we were accredited with GB/T24001-2004/
1S014001:2004 for our Environment Management System
(“EMS”). We have continuously enhanced our system to
be more environmentally friendly over the years. Further,
in 2018, we have been accredited with EMS GB/T24001-
2016/1S014001:2015. In FY2024, Weifang Sunsine and
Shandong Hengshun were certified for GB/T24001-2016/
IS014001:2015 Environmental Management System.

Toxic gas emissions are monitored in real-time by the local
Environmental Department and government authority.
In FY2024, toxic gas emissions met the local standard of
Shandong Province’s “comprehensive emission standard
of regional air pollutants” (DB37/2376-2019) (dust
content < 10mg/m?®, SO, content < 50mg/m?, nitrogen
oxide content < 100mg/m?).

e ——
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In FY2024, the recycled volume of sulphuris 18,038 tonnes
(FY2023: 12,900 tonnes), and the recycling rate is as high
as 99.5% (FY2023: 99.5%). The economic value of sulphur
recycled amounted to RMB 21.01 million (FY2023: 15.03
million), recycled sulphur dioxide in FY2024 is 5,473
tonnes (FY2023: 3,509 tonnes), the economic value of
sulphur dioxide recycled amounted to RMB 16.98 million
(FY2023: 10.89 million).

Theincrease in the volume and economic value of sulphur
and sulphur dioxide recycled is mainly due to the official
launch of phase 1 of the solvent-based project, which
resulted in the significant increase in production. As a
result, this resulted in the increase recycling of sulphur
and its carbon disulfide as compared to FY2023.

Greenhouse gas (“GHG”) emissions

The Group remains steadfast in its commitment
to reducing its carbon footprint. FY2024 marks the
second consecutive year in which we have measured
and disclosed our GHG emissions, demonstrating our
continued progress in climate transparency. This year,
we have further enhanced our disclosures by introducing
GHG emissions intensity as an additional performance
indicator. This year, the Group produced a total of 346,697
tonnes of Scope 1 GHG emissions (FY2023: 319,521
tonnes) and 125,182 tonnes of Scope 2 GHG emissions
(FY2023: 126,877 tonnes), as part of our ongoing efforts to
understand and manage our environmental impact.

Scope 1 GHG emissions are derived from the direct
emissions of several key sources in our operations. These
include carbon emissions from the combustion of natural

2024 FE BB ERE218,0380 (20234:12,900
) , FBIF R EIA99.5% (20234 :99.5%) o [EIURFRIALZ
MERBARM2,101 57T (20234 :1,5035 7T) - [E1UR
ZH{LRR5,4730 (20234 : 3,5090) , 4255534 %5 1,698 5 7T
(20234:1,08957T) o
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gas, diesel, and bituminous coal, which are integral to our
production processes. Additionally, emissions from the
incineration of hazardous waste and the use of methanol
also contribute to our overall Scope 1 GHG emissions. The
Group’s scope 1 GHG emissions are derived from Natural
gas, diesel, and coal are essential energy sources directly
required in our production process.

Scope 2 GHG emissions, on the other hand, are associated
with the purchased electricity and heating required to
power the electrical and heating functions of our plants.
These emissions are indirect but still a significant part
of our overall environmental footprint. Additionally, the
Group has generated and sold heating, which contributes
to our emission profile, highlighting both our operational
activities and our role in the wider community’s energy
consumption.

By tracking and reporting these emissions, we continue
to enhance our transparency and take further steps to
reduce our environmental impact across all areas of
operation and as part of our continuous efforts, we have
disclosed our medium- and long-term targets for our GHG
emissions for the first time this year.
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Solid hazardous waste management

The Company adheres to the legal and regulatory
requirements for proper disposal of solid hazardous
waste. The Group classifies and properly disposes of solid
waste generated from production and office operations.
The Company has built a hazardous waste landfill and
a hazardous waste incineration treatment equipment.
Hazardous waste is disposed and handled internally
within our capacity, while those requiring specialised
treatment are handled by qualified third-party disposal
agencies.

In FY2024, the Group generated a total of 15,851 tonnes
(FY2023: 8,216.77 tonnes) hazardous waste, handled a
total of 15,306 tonnes hazardous waste (FY2023: 8,346.91
tonnes), 97% (FY2023: 101.58%) of waste disposed in
compliance with regulatory requirements. A total of
1,010 tonnes of non-hazardous waste (FY2023: 666.60
tonnes) were generated and have been 100% disposed
of according to the government regulatory requirement
without causing any impact to the environment. Total
waste recycling was at 650 tonnes (FY2023: 615.15 tonnes).

In 2024, the generation and management of hazardous
and non-hazardous waste by the Group significantly
increased compared to 2023. This was primarily due to
the rise in the output of finished products for sale and
semi-finished products for internal use, which increased
by 26,866 tonnes, representing a growth rate of 9.59%.
Additionally, the implementation of stricter management
measures contributed positively to this increase.

Our goal is to keep the toxic gas emission within

regulatory limits.

STHREEBRRAFEER.

FY2024 Performance 2024fE5ERk1E R
2 @ Target achieved.

‘ FY2024 Target 2024 B#F

No instance exceeding government’s allowed range.

©@ ERER. RHIEEBRAYFEEE .

Short-, Medium-, and Long-Term Target
1EH, PEIFEIER

The Group strives to maintain its emission intensity over the

short- to long-term.
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We strive to be transparent about our actions, supporting
our workers and communities to make the chemical
industry better as a whole. To reduce the negative human
rights impacts on our operations, we ensure that our
operations comply with the environmental and socio-
economic rules applicable to us. We support our workers
by advocating for their rights with fair labour practices.

Board Diversity

The Board recognises that board diversity is an essential
element contributing to a well-functioning and effective
board, as well as the sustainable development of the
Group. As such, the Board has in place a Board Diversity
Policy, the objectives of which are to promote and
enhance the decision-making process of the Board
through the perspectives derived from the professional
expertise, business experience, industry discipline,
skills, knowledge, gender, age, educational background,
ethnicity and culture, length of service, and other diverse
qualities of the Board members. When reviewing and
assessing the composition of the Board and making
recommendations to the Board for the appointment of
its members, the Nominating Committee will consider
the various aspects of board diversity and set practical
timelines to implement the policy. It will also report to
the Board on an annual basis on the progress made in
promoting and achieving its board diversity objectives.
The Board will, on a continuing basis, review the relevant
aspects of diversity of its members to ensure they serve
the needs and plans of the Company and the Group. There
is a total of 10 (FY2023: 9) Board members, including 2
(FY2023: 1) female Board members, representing a
percentage of 20% (FY2023: 11%).
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China Sunsine’s recruitment of staff is based solely on
merit, without discrimination of race, age, gender, religion
or ethnicity. In FY2024, the ethnic minority workforce
accounts for 0.71% (FY2023: 0.71%) of the total employee
population, However, the Group will hope to introduce
more diversity. 100% (FY2023: 100%) of employees attend
training on topics related to anti-discrimination. There
were no incidents (FY2023: nil) of discrimination during the
Reporting Period. We strictly prohibit the hiring of underage
staff at any of our offices and production facilities.

We give priority to local talents in China for our
recruitment. 100% (FY2023: 100%) of our management
employees are recruited in China. We are committed to
providing competitive remuneration and benefits to our
employees. The Company provides retirement funds,
medical fees, work-related injury fees, maternity benefits,
unemployment insurance, and housing provident
funds for 100% (FY2023: 100%) of the employees. The
employees’ salaries are consistently above the market
rate in the provinces we operate in.

We are also committed to safeguarding our employees’
health and safety against any potential workplace hazards.

Even though we operate in a male-dominated industry,
16% (FY2023: 16%) of our staff are female. We actively
encourage women to join us and provide additional
benefits such as annual medical check-ups and gifts to
our female staff during the Chinese Women'’s Festival.

There are 125 (FY2023: 124) management employees
(exclusive of board members) and 16 (2023: 16) of
which are female senior management employees, with
a percentage of 12% (FY2023: 12%). There are 2 ethnic
minority senior management employees (FY2023: 2), with
a percentage of 1.6% (FY2023: 1.6%).
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Our foundation for developing a sustainable business is
to build an inclusive culture. The Group organises various
activities such as sports days, speech competitions, New
Year’s GalaDinner,and otheractivities regularly to strengthen
camaraderie and a sense of belonging amongst employees
to build and foster a strong team ethos. We embrace
diversity, while simultaneously expecting employees to
be aligned with the Group’s vision and strategic initiatives.
Whilst we encourage our employees to take on challenges
and improve themselves, we also require them to treat
others equally, honestly and with respect.

Staff turnover is low with 1.88% (2023: 5.15%) of the total
headcount per annum in 2024. We do not hire part-time
staff. 74% (2023: 70%) of our staff has been working with
our Group for more than 10 years.
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FY2024 Target 2024 H#R

To prevent discrimination in employment based on race,
1 gender, religion or against ethnic minorities.

R EME MR REF DB EREEA AR

No hiring of underage staff.

BEETHE A

Zero cases of compulsory labour and mandatory overtime.

RESREF MRIBMNIESEH 0,

Zero cases of harassment complaints.

REFRHIGIFER O,

FY2024 Performance 2024EXREIER

O Target achieved.

2 No discrimination based on race, gender, religion, or against
employment of ethnic minorities; No hiring of underage staff;
Zero cases of compulsory labour and mandatory overtime reported;
Zero cases of harassment complaints recorded.

@ EKFIBT. REEMIE. MR REA DR RIS AR ; R IEEE

BT ;0ksR8 S sRIB NI S ; O IR IR IR F il RHIE
T T EREIE .

Short-, Medium-, and Long-Term Target

EH, REAFIREIEE

To prevent discrimination in employment based on race,

gender, religion or against ethnic minorities.

R E R R REF DB R EEMERIR.

No hiring of underage staff.

BEETHE A,

Zero cases of compulsory labour and mandatory overtime.

A 5RB85 aAREANYISE L 0,

Zero cases of harassment complaints.

REFMIGIFFR O,




We prioritise employee training by developing a long-
term talent growth and promotion framework, enabling
employees to maximise their potential and align their
careers with the Company’s progress. This fosters mutual
growth for both employees and the organisation.

In 2024, we established an Employee Education Division
to enhance training and corporate culture development.
We also revised the “Management qualification” and
improved the three-tier training system at company,
department, and team levels.

In 2024, the training coverage was 100% (FY2023: 100%).
The total training hours provided were 53,582 hours in
FY2024 (FY2023: 21,159 hours), while the total training
hours provided at the company level were 26,241 hours
(FY2023: 5,690 hours). During the year, the average
training hour per employee is 25.2 hours as compared to
10 hours in FY2023.

The increase in training hours can be attributed to the
establishment of a dedicated employee education
management department, which has strengthened
employee training and cultural development.
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The following is a list of our training programme for

FY2024:

New staff orientation (workersand management)

Professionalism
Organisational culture
Management qualification
Innovation

Mindset change
Occupational health

Safety management
Quality management
Environmental case study
Production management
Equipment management
Financial management
Internal transfer training
Information and cybersecurity
Risk prevention and control
Labour and human rights
Sustainable procurement
Business ethics

Special topic on anti-discrimination
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FY2024 FY2023

Non- Non-
Management
Management Management

FEEE | Doe FFERER

Management

BEE

Number of Employees

= o 134 1,991 133 1,981
RTAH
Total Training Hours

. o 3,474 50,109 3,132 18,027
BB ER
A Training H E
verage Training Hours per Employee 26 o e 5

BURTAYFI9EIRE

FY2023

Male Female Male Female
B4 g4 i B4 -y i

Number of Employees

= e 1,792 333 1,781 335
RTAH
Total Training Hours

a0 o 45,185 8,397 17,810 3,349
R IIBTER
A Training H E
verage Training Hours per Employee Je o i .

BURTAYFI9EIRE

FY2024 planned company level training time is
not less than 3,600 hours.

FY2024 Target 20245 H#xR
1 202451+ RIE) BB A0 F 3,600/ B o

FY2024 Performance 2024 5EhRkiER

2 @ Target achieved. In FY2024, the Group achieved a

total training hour of more than 3,600.
© REIEMT. 7 2024 F, SEHAEEIIFHES 3,600 )\,

Short-, Medium-, and Long-Term Target
1EHA, hEIFN<EIBR

3 To achieve an average training hours of not less than 25 hours
per employee.

IS5 T IB{E) AR D F25/ )\,

&
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Employee health and safety are of utmost importance.
The production process involves dangerous, toxic,
or flammable raw materials. Therefore, we have
implemented comprehensive safety and environmentally
friendly measures regulated by the relevant government
authorities which are subjected to periodic and random
checks by the authorities.

We have increased safety-related expenditures to comply
with regulations, and this has improved our ability to
manage occupational risks posed to our employees.
Constantimprovements are being made to the production
environment. We have upgraded our facilities related to
the storage, transportation, and processing of hazardous
chemicals. We also provide our employees with protective
equipment, safety training, and supervision in accordance
with all regulatory requirements.

Safety measures and equipment are continuously
deployed to ensure the safety of our employees,
especially during the production process. We provide
safety training programmes and seminars regularly, so
that our employees are updated with the latest safety
measures and procedures are enhanced accordingly.

All new employees are required to undergo mandatory
safety training and drills to familiarise themselves with
the operation of the machinery and equipment as well
as the safety precautions and procedures during the
production process.

We ensure that all our staff follow the necessary and
appropriate precautions when handling harmful or toxic
materials with a rigorous monitoring and enforcement
process.

When it comes to education and training, strict
compliance with the “production and operation unit
safety training requirements” is enforced. Key position
holders, from specialised personnel through to security
and management staff, must attend security training,

pass the assessment tests, and obtain the requisite ::

certifications established by the authorities.
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We have also set up a training centre and improved our
training facilities. During the annual safety month, all
employees are required to study the materials issued by
the Ministry of Emergency Management. At least once
a quarter, our Safety Production Committee conducts
research, summarises, communicates, and deploys work
safety activities. Safety briefings will be conducted in
production safety workshops before and after work on
a regular basis within the individual departments. This
is followed by weekly meetings arranged by the Safety
Department for the Management to review the previous
week’s production safety status, and to identify focus
areas for the following week.

We have established a comprehensive emergency
response planand registered thiswith the local Emergency
Management Bureau. All workshops and departments
have appointed emergency response units which are
equipped with all necessary equipment. We conduct
annual safety drills to improve employees’ operational
readiness to manage any emergencies or safety incidents.
General Manager personally heads the safety function.
He is supported by the department managers and
the workshop supervisors. This arrangement ensures
that all leaders are aware of their responsibilities over
management and safety. We have also appointed a Safety
Director to set up Production and Safety Committee and
Department.

We have an Annual Internal Safety Inspection Plan. The
local authority conducts inspections once or twice a
month. We continuously carry out safety management
activities, such as the management of liquid chlorine,
liqguid ammonia and other hazardous chemical materials.
These also include frequent maintenance inspections and
regular monitoring of specialised operational processes.
Our Production Safety Department conducts a review
every Friday. Random safety inspections are conducted in
the workshop every day. Each workshop also carries out
a review in accordance with the Production Line Safety
Checklist. Self-assessment is performed to identify any
hidden safety issues to improve safety risk management.
In addition, we engage two production safety experts from
Heze City to review our production safety management
system annually. Their coverage includes safety policies,
site management, production technology, equipment,
and any other related aspects.
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The Company also strengthened the management of
operations such as fire, operating in confined space,
workingathigh-altitude,andinspectionand maintenance.
We also ensure the safe operation of hazardous chemical
loading and unloading operations in all workshops.

We are actively promoting the design and diagnosis of
production facilitiesin ourfactory area, to ensure that safe
distance and equipment layout of the production facilities
are standardised and meet the standard requirements.

In FY2024, we actively worked on the local Emergency
Management Bureau’s request and successfully
completed a comprehensive emergency response drill
exercise for hazardous chemicals.

In FY2024, the Company further enhanced its system of
hierarchical control, troubleshooting and governance
over production risks and safety oversight, and developed
a holistic multi-discipline set of safe production
management policies and procedures. Specifically, the
following policies and procedures were implemented and
strictly enforced:

« Management Policy for Mobile Phone Usage in
the Production Area

« Prevention and Safety Management Policy for
Personnel Gathering in High-risk Site

«  Safety Management Policy for Equipment and
Pipeline Opening Operation

« Management Policy for Fire Fighting Facilities and
Equipment (revised and updated)
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The Company focuses on strengthening its assessment
and elimination of safe production risk and it is
committed to driving the safe production message across
the Shandong province, starting with encouraging and
motivating self-assessment and improvement behaviours
internally with the Company’s employees through regular
and professional reviews and reward systems.

As part of our ongoing commitment to achieving zero
workplace accidents and enhancing the safety of our
employees, we have introduced a dedicated feedback
channel - Runba Cloud Platform. This platform can
perform automatic personnel positioning and intelligent
video analysis, also enables employees to report any
work-related hazards or unsafe conditions they encounter.
By prioritising employee safety, we will promptly assess
reported hazards, focusing on the specific areas or
departments concerned. Our aim is to foster a proactive
safety culture where potential risks are swiftly addressed,
ensuring a safe and healthy working environment for
everyone.
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The feedback channel, which employees use to report
hazards or unsafe conditions, is managed solely by their
Head of Department or Production Manager. Only those
tasked with this responsibility have access, ensuring
the confidentiality and security of the process. This
feedback mechanism is a crucial part of our commitment
to employee safety, as it enables swift identification and
resolution of potential risks in the work environment.
Employees are encouraged to voice their concerns
without fear, as those who submit feedback are fully
protected from any form of reprisal. By fostering an open
and safe communication system, we are better equipped
to maintain a secure and healthy workplace for all.

Since 2008, Shandong Sunsine obtained the occupational
health and safety management system certification and
has continuously strengthened the production safety
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system to be more advanced, practical, and effective.
In FY2023, Weifang Sunsine and Shandong Hengshun
New Material also obtained the occupational health and
safety management system certification which complies
with the GB/T45001-2020/1S045001:2018 standard. The
operational sites covered by the certified occupational
health and safety management system encompass
92.30% of employees (2023: 92.30%).

We are pleased to share that no (FY2023: nil) major safety-
related incident, no (FY2023: nil) work-related ill health
case took place and work-related injury rate recorded at
less than 0.5% (FY2023: <0.5%) in FY2024.

FY2024 Target 2024 H#5R

No major safety-related incident.

l ‘ FREBRREEFH,

No work-related ill health case.

2FRIRREERNO,

Work-related injury rate<0.5%.

2FRTHAHERS0.5%.
FY2024 Performance 2024£E52REiER

related ill health case recorded. Work-related injury rate<0.5%.

2 ‘ @ Target achieved. No major safety-related incident and work-
© REIBf. RREBAREEL, 2FRURRERNC, 25

E T 55HZF<0.5%.

Short-, Medium-, and Long-Term Target
1EH, shEIFEIBR

3 No major safety-related incident.
FREERLREEFHL,
No work-related ill health case.
SFRIWREEEHO0,
Work-related injury rate<0.5%.
SFERTAHES0.5%.

SOCIAL
He

Occupational Health and Safety ( :-}_l .

ERNRE B/

H2008%FiE, LA EFFELS TV RELZE2EEAR
INE, 7 B SH, RERONFE EEE. A
M. 2023%F, #ith M BEMILARERFMEEELT
R ERLZEEEBERAINE, fF5GB/T45001-2020/
1S045001:2018%5 . @ISRV BER S EBERIALE
HEBIZFTEZ T 92.30%M 5 T (20234:92.30%) -

2024F R EME AL L EHOEE (20234F: o) FRllmA
E%ﬂg(;(zozﬁ: 0) AT A RZFE(EF0.5% (2023:1K
J0.5%

| Ly ¥20¢ 1d0d3d ALITIGVNIVLSNS



| 87 ¥20¢ L40d3d ALINTIGVNIVLSNS

SOCIAL
He

/% % Chemical Management

Vi wrnemE

We have strengthened our on-site chemical management,
especially in high-risk areas such as the transfer of
materials, to minimise any unnecessary exposure to
hazardous chemicals. Our approval process for chemical
products, in particular, the screening of highly hazardous
chemicals has become more stringent. The management
of high-risk chemical products will be furtherstrengthened
in the future, especially in high-risk areas, such as raw
material conversion.

We have enhanced the safe storage of hazardous
chemicals through the installation of a liquid level alarm
system, emergency cut-off for the automatic chain,
combustible and poisonous gas leakage alarm system,
and provision of air respirator and chemical protective
clothing. To enhance safety, the production team and
chemical handling units are required to comply strictly
with the established operating procedures through
every step of the production, transportation, and
storage of hazardous materials. Staff are also required
to be familiar with emergency response plans. Chemical
handling units are required to comply strictly with the
established operating procedures through every step of
the production, transportation, and storage of hazardous
materials. Staff are also required to be familiar with
emergency response plans.
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We always adhere to our policy of “scientific management
of quality assurance to win customers”. We focus on
customers’ needs, enhance our employees’ quality
awareness, and strengthen training quality. We
implement a robust quality control management system,
improve quality inspections, eliminate quality issues, and
eliminate contamination by foreign particles. We ensure
product quality and consistency in our production line
and process changes, maintaining packaging, customer
service, and on-time delivery. We are committed to
making China Sunsine the world’s most famous brand in
our industry.

We place a great emphasis on adherence to stringent
quality controls at all stages of our production process.

These quality control measures help to ensure that
our products meet the high standards expected by
our customers, ultimately strengthening customer
satisfaction. Our production facilities also provide a safe
working environment for all employees. Our internal
quality control measures, from sourcing and procurement
of raw materials to the delivery of our finished products,
closely adhere to ISO requirements.

Our long-term goals for product quality include a
commitment to product variety and quality improvement,
providing excellent service standards to meet the needs
of both domestic and foreign customers, and achieving a
100% customer satisfaction rate.
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Our quality assurance division is headed by our Quality
Assurance Director, under the supervision of our Executive
Director and supported by a team of quality assurance
personnel. They are responsible for overall quality control at
every stage of our production process and work closely with
the heads of other divisions to ensure that our production
process is in accordance with our quality control guidelines.

Our four production factories of rubber chemical which
include Shandong Sunsine, Weifang Sunsine, Shandong
Sheng Tao and Shandong Hengshun have obtained GB/
T19001-2016/1S09001:2015 Quality Management System
certification.

FY2024 Target 2024<EB#R
1. Eliminate major quality incidents.

l MR EEASR,

HNOREEREFABRESHNS, RESERE, B
L BB EEHA R I I EHE T AR,
E SR EI IR AT REZABESTE BERRNNESS
B EREEHENR,

LLIZR i 5. b 18 Z . LU ZR BB LU ZR 18 53 1O M B BA 7
A XHNREERARARYET 7G6B/T19001-2016/
ISO9001:2015FREBBARINIE, FIFEFERIFEN

S—s—=

=17,

2. Inthe normal state of supply, the internal and external qualities
do not meet the customer’s requirements, resulting in general
customer bad feedback not exceeding 13 cases throughout the year.

EBRHERS TERIMEIREFTFEEFER, ER—REFFRRIGEE

B 13,

3. Gradually reduce the number of customer bad feedback received each year.

BIEERD IR RRIFRER.

FY2024 Performance 2024& 2Rk 1ER
Target achieved.

2 @ There were no major incidents; except for 13 negative feedback received

from customers.
XE|BHr.

©) 2024 F XA REREREREH; RE—MREFFTRRIRISIE, Tl T F

ERE BT,

Short-, Medium-, and Long-Term Target
GHA, RHAFNKEAEIR
3 1. Eliminate major quality incidents.
HEREREREL.

2. Inthe normal state of supply, the internal and external qualities
do not meet the customer’s requirements, resulting in general

customer bad feedback not exceeding 13 cases throughout the year.

[ERHERS TERIMERER AT EXR, ER—REFARRIGEE

BT 137%E,

3. Gradually reduce the number of customer bad feedback received each year.

BEEER DR RRIBREK.



Initiatives designed to increase customer satisfaction:

« Increase employees’ awareness of product quality
control.

« Establish each product’s standards based on each
customer’s requirements and provide customers with
a personal, bespoke service.

« Communicate with clients, visit clients, and solve the
problems during use of products.

+ Revised our Customer Satisfaction Survey
Management System

« Conduct customers survey once every year (2023:
once every six months) - The sales team will provide
feedback to the production line regarding any less
than satisfactory areas for corrective action to be
taken.

In 2024, the Company received 46 feedback forms from
customers, and the overall satisfaction rate was 98%
(FY2023: 96.03%) which exceeded our target of 96%.
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We were visited and audited by the following customers

Customer Audits
' BFEZ

Our customers inspect our processing facilities to verify our quality and health
and safety processes as well as other operating standards. For each inspection,
the customer provides us feedback on areas to improve on. These help us conform
to their standards and at the same time, enhance our production capabilities.

HNNEF SHIAVE~EMFITERUABIARN = RHRE, BRLSMEMK N FEREZ, ERE
mE(HEMRIRER, XA S T ELIE, RNWIES T RIIBVE~-EN

in FY2024.
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Cheng Shin Rubber (China) Co., Ltd.

Wanda Tire Group Co., Ltd.
Continental Tire the Americas, LLC
Pirelli Tire S.p.A.

Yanchang Petroleum Group Rubber Co., Ltd.

Qingdao Sentury Tire Co., Ltd.
Qirun Tire

Shandong Anshun Pharmaceutical Co., Ltd.

Qingdao Nexen Tire Co., Ltd.

. Apollo Tyres Ltd.

. Double Coin Holdings Ltd.

. Sailun Group Co., Ltd.

. Chaoyang Longma Tire Co., Ltd.
. Xiamen Cheng Shin Industrial Co., Ltd.

. Xinjiang Kunlun Engineering Tire Co., Ltd.
. Sumitomo Rubber Industries, Ltd.
. Zhongce Rubber Group Co., Ltd.

. Shandong Linglong Tire Co., Ltd.
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Short-, Medium-, and Long-Term Target
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FY2024 Target 20245845
1. Ensure that it is market-oriented, and customer focused, and enhance customer
1 satisfaction and loyalty, with overall customer satisfaction 296% throughout the
year.

BERUTIZASR, UREAXIER, BRMEARENRRNE, 2EFEFEE
HEE >96%

2. To achieve a 100% passing rate for customers’ audits.
HIRE P EZEE Z100%,

FY2024 Performance 2024fE5ERk1E R

@ Target achieved.
Customer satisfaction rate of 98% (FY2023: 96.03%).
Passed all customers’ audits.
© 2B,
SEEFEATHERE 98% (20234F: 96.03%); £2pF A EiLET,

HA, REAFN<EREIR
Ensure that it is market-oriented, and customer focused,
and enhance customer satisfaction and loyalty,
with overall customer satisfaction 296% throughout tbf ear.
BRATZASE, LREAREER, 1‘%‘%@@;@5}%
BRE, @FEFPZaREE296%.

To achieve a 100% passing rate for customers’ audits.

HREFEZEIE ER100% .
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We closely monitor national policies as well as industry
development trends to maintain our position at the
forefront of industry innovation. We believe in continued
innovation, integrated innovation, and reinvention to
stay ahead of the current market trends and demand.
We have therefore increased our investment in new
technologies and new production processes. As a result,
we achieved several innovative and technological
breakthroughs. We were granted national support for
“Compound Solvent Synthesis of High Thermal Stability
of Insoluble Sulphur Project”, which won Shandong
Province’s technological transformation award. We are
also supported by the national, provincial, and municipal
science and technology departments in the development
of “MBT ammonium salt of oxygen preparation of new
technologies MBTS”, “rubber accelerator waste gas
treatment and Claus Sulfur recovery comprehensive
technology” as well as more than 19 R&D projects. The
“Antioxidant 6PPD hydrogenation in loop” was awarded
2nd runner up by the China Petroleum and Chemical
Industry Federation. The “Research and Application of
Key Technologies for Continuous Clean Production of
High-performance Accelerator MBT” project was listed in
the “Key Research and Development Plans (Major Science
and Technology Innovation Projects)” and entitled to
receive a government grant of RMB 24.36 million under
“2020 Shandong Province Major Science and Technology
Innovation Projects Guide”.
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As of the end 2024, the Group had 62 national patents
(FY2023: 57), including 44 invention patents (FY2023: 39)
and 18 utility model patents (FY2023: 18). At the same
time, the Group continues to cooperate extensively on
joint research projects with Tsinghua University, Tianjin
University, Fudan University, Qingdao University of
Science and Technology, Dalian University of Technology,
Beijing University of Chemical Technology, Shandong
University, Shandong University of Science and
Technology, Southeast University, Institute of Process
Engineering, Chinese Academy of Sciences, Dalian
Institute of Physics and Chemistry, Shandong Academy
of Communications, Shandong Industrial Research
Institute, Qilu Petrochemical Research Institute, BASF
China R & D Center, etc.

In 2017, the Company collaborated with Tsinghua
University to set up an academician workstation. The
Tsinghua University team led by Madam Chen Bingzhen,
an academician of the Chinese Academy of Engineering
and a professor at Tsinghua University, helped to boost
the Company’s development. The establishment of
the workstation facilitates the integration of scientific
research and transformation through technology, raises
the profession of the rubber chemicals industry, and
improves the efficacy of the Company’s rubber additives.

In May 2018, Qingdao University of Science and
Technology and China Sunsine founded the “Rubber
Additives Engineering Technology Research Center”. The
establishment of the Engineering Technology Research
Center is expected to contribute to the implementation
of a national strategy for industrial transformation,
stimulate innovation, and accelerate local economic
development and social development progress. We gain
a competitive advantage in the field of polymer materials
by working with one of the major laboratories initiated
by the Ministry of Education. With advanced equipment
and a strong talent team, we will focus on transforming
the scientific research results into productivity,
market competitiveness of new products, expansion
of the application fields of new rubber additives, and
will constantly seek to improve the technology and
management skills of the industry. Through various
projects, we intend to engage the academic institutes for
a more comprehensive co-operation, to achieve mutual
support and common development on both academic
and industrial levels.
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In October 2022, the first phase of the 60,000 tonnes per
annum continuous production of a high-quality MBT
project with a capacity of 20,000 tonnes per annum
started. The project was selected as a major construction
project in Shandong Province in FY2022. The completion
of this project will promote the transformation toward
clean, automated, and continuous operation in the
Chinese rubber chemicals industry. It is therefore of great
strategic significance in China’s rapid development of
rubber chemicals, tyres as well as the auto industry.

In April 2023, the ‘Key Technology for Continuous Clean
Production of 2-Mercaptobenzothiazole (MBT) Rubber
Accelerator’ project was jointly developed by Tsinghua
University, Sunsine Chemical, and Dalian University
of Technology. This project has passed the appraisal
and assessment conducted by the China Petroleum
and Chemical Industry Federation and the appraisal
committee believed that the technological innovation and
achievement of this project is on par with international
standards.

The project officially began production in 2024, and we
have also prepared to launch phase 2 to increase our
capacity by an additional 40,000 tonnes per year.

In 2024, the Group was granted 5 national invention
patents, further enhancing its intellectual property
portfolio and showcasing its commitment to innovation
and technological advancement. These patents reflect
the Group’s ongoing investment in research and
development, focusing on developing cutting-edge
solutions to meet the evolving needs of the industry.
However, no utility model patents were granted this
year, which suggests a stronger emphasis on high-level,
groundbreaking inventions rather than incremental
improvements. This demonstrates the Group’s ambition
to push the boundaries of technology and lead in its
sector through pioneering inventions.
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Under the leadership of the Chairman of the Board, the
Group has always been clear on its social responsibility,
and over the years, has supported numerous public
welfare projects including maintenance of roads and
bridges, cultural causes, charity and poverty alleviation,
etc. The Group also supports education, and in FY2024
supported 83 needy students with their education needs
(FY2023: 59). In total, from 2011 to 2024, the Group has
supported more than 653 needy students through RMB
2.05 million in education grants.

In FY2022, the Chairman donated RMB 12 million to the
Shanxian Rural Revitalisation Foundation in hisown name
and established the “Xu Chenggiu Rural Revitalisation
Fund” to support the rural revitalisation of Shanxian.
The Chairman was awarded the “Rural Revitalisation
Contribution Award” by the Shanxian Government. In
FY2023, the Chairman was awarded the “8th Shandong
Charity Award” in the Individual Category for Charitable
Donations. In 2024, the Chairman donated an additional
RMB 4 million to the “Xu Chenggiu Rural Revitalisation
Fund”, further strengthening the fund.

During the year, we donated RMB 2.979 million (FY2023:
RMB 2.11 million).

FY2024 Target 2024845

Continue to contribute to public welfare and
1 social responsibility.

B TmEl BITHEEE.

FY2024 Performance 2024fF5ERk1E R

2 © Target achieved.
© ZEBE.

Short-, Medium-, and Long-Term Target
FEHE, hERFI<HEAE#R

3 Continue to contribute to public welfare and
social responsibility.

RS mEBEl. BITHRRE.
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In FY2024, the Group has donated
an additional RMB 4 million to the
Shan County Rural Revitalisation
Foundation, following his previous
donation of RMB 12 million in
2022, demonstrating his continued
commitment to supporting rural
development and social welfare
initiatives.

Furthermore, over the past three
years, the Group has donated RMB 1
million annually to the Shan County
Science and Technology Museum,
amounting to a total of RMB 3 million
in FY2024. This contribution supports
the advancement of scientific and
technological initiatives.

2024, ER A B B S iR~
HE24BMBER400A 7T, baiF
2022 B 12005 70, XK T
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BRI,

oh, EEE=F2, EHASFRE
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FEIHBMEA3007 7T, RS
BRAEUVHERE,

In FY2024, the Group, along with
its employees, contributed RMB
1 million to the “Caring Heart
One-Day  Donation” initiative,
highlighting their commitment to
charitable causes. This donation
reflects the Group’s ongoing support
for social welfare programmes
aimed at improving the lives of
underprivileged communities.

20245, EFNREG TR “EL—H
1B EIBF100A 7T, B T (]
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RRT EAFNEERERRNTXE
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The “2024 Golden Autumn Education
Assistance”  Initiative is a vital
programme launched by China
Sunsine to support students from
underprivileged backgrounds in their
pursuit of education. Recognising
the financial barriers many students
face, this initiative aims to provide
essential resources and support to
help them succeed academically.
Through this programme,
China Sunsine demonstrates its
commitment to social responsibility
and community  development,
ensuring that every child has
the opportunity to pursue their
educational goals without being
hindered by financial constraints.
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Group Awards in 2024
2024 FEHFRFE

Name of awards Awarding agency
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2023 FE R EHNE
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2023 F ERH TR E L
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2024 F MBI
20245 ML TRV SHE W NFITS005K

20245 AN TRV SHERMNRIS00RK (5RE& %K) %
298%

2024 BIF M A IHERANFTI00R $38%
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2024 EREBME TRE R HE GHERN)
B S1ER

Most Transparent Company Award (Materials
Category) &xiBERAE L3 (F14:14H)
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¢ Member of Rubber Industry Association of PRC

e Member of Rubber Accelerators Industry Association
of PRC

¢ Member of Chinese Chemical Society

¢ Member of Shandong Province Rubber Industry
Association

¢ Deputy Chairman of Green Manufactory Committee
of Chemical Industry and Engineering Society of PRC

¢ Member of China Green Development Union

e Member of Shandong High Quality Chemical
Industry Alliance

¢ Executive Vice President of Heze, China International
Chamber of Commerce

¢ Executive Member of Heze Foundation for Justice
and Courage

¢ Member Unit of the China Environmental News
Council

FRESR Tk e E R EIR 51811
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GOVERNANCE
g

China Sunsine is committed to the highest standards of corporate governance
and transparency in its policies and processes. We deem corporate governance
as essential for the success of the Group and to be in the best interests of our
shareholders. For more details of our corporate governance performance and
practices in FY2024, please refer to our Annual Report 2024, on pages 28 to 51.

FEHEZFRERSTENT AR, BERZASERMS I MEE R AIE S L AN X, RN F

MR T IR AF i 3 F2024F Bl A IR RSN SE R, 15512024 F F R 55 28-517

FY2024 Target

Maintain zero incidents of corruption.

1 RIFEBYE,

FY2024 Performance 202452k IBR

2 () Target achieved.

Zero incidents of corruption.

© XEIBtR. FHBEBEHIR.

Short-, Medium-, and Long-Term Target
F5HA, PEAFNHAER
3 Maintain zero incidents of corruption.

RISZBYEER,

China Sunsine does not tolerate corruption in any form.
Any report of corruption or significant matters raised
through the whistle-blowing channel will be escalated to
the attention of the Board of Directors. We have in place an
anti-corruption policy and prohibit corruptionin allforms,
including extortion and bribery. We have established a
complaints and management system as set out in our
whistle-blowing policy, all complaints shall be reported
to the Audit Committee Chairman of the Company either
in person or via email that is only accessible by the Audit
Committee Chairman. The Company has also putin place
certain safeguards to prevent potential bribery cases
from arising.

&

Anti-Corruption | ‘j_d'
g =t

P E 5 A A BE AR RIE K ERE R S stz
IBREER LIREFE R AR LTI ANEWY, 24
EXVEENZRAMANE . SNFRA TRV BHRECERFTIA, FA VBT ERN
RIFMEERS, FRERIFINF B 308 B FEf R
ARHTERZEFERS, ZBIENBFEEREHT
EZRSFFEEANR AR, A THIERRELINAE
W, BEERWRENT —RTIBFARI R,
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GOVERNANCE
g

Environmental Compliance

) rman

As set out above, we have complied with the authority’s
standards for wastewater discharge and toxic gas
emission in FY2024.

FY2024 Target 2024EBitx
We aim to comply with all wastewater discharge and toxic gas

1 emission regulatory limits.
& 7K BE SURATHIR

FY2024 Performance 20245 =GR

2 @ Target achieved. All wastewater and toxic gas were
discharged in accordance with regulatory limits.

IRE BT RIKE S EREATHIR.

Short-, Medium-, and Long-Term Target
GHA, hERF<HIBR

3 We aim to comply with all wastewater discharge and toxic gas

emission regulatory limits.

BRI ANRHIR

F‘ﬁ‘ Enterprise Risk Management
W INMREM

ERM is an integral part of good corporate governance
as well as resource management. A thorough and
comprehensive ERM framework enables China Sunsine
to identify, communicate, and manage its risks and
exposures in an integrated, systematic, and consistent
manner. For detailed disclosure on ERM, please refer to
our Annual Report, pages 42 to 43.

0 _ERTR, FA17E2024F HIBE K FE SRR ETE BT
TERIREN.

W XREER RIFEIEEN—D . —TBRS
Bl X e E R AN BEHS B R E e SR TE 24K R —
R ERIA, SO BN KRBT E.

BRFANEIROEERRSE, EEH2024FFIRE
42-430,



Over the years, we have been continuously enhancing our
policies and procedures such as cash management and
procurement processes to prevent any anti-competitive
behaviours.

In FY2024, we conducted code of conduct training for
and obtained conflict of interest declarations from our
management team. We will continue to strengthen our
control environment to eliminate anti-competitive and
corruption opportunities.

FY2024 Target 2024 Btx
1 Continue to strengthen our control environment to eliminate
anti-competitive and corruption opportunities.

HENNSREIRABECER, FEML YR EFTHN—TIEETT

&1T /.
FY2024 Performance 20248 =& R

2 @ Target achieved.
© FEIEHT.

Short-, Medium-, and Long-Term Target

2H, RERFIKEBR

3 Continue to strengthen our control environment to eliminate

anti-competitive and corruption opportunities.

GOVERNANCE
g

Fair Operating Practice (&%
ANFEBLE =

EIENLER, TN FEHRSNEEREEE, MNEE
BRI, KL ERRZF1T .

TE2024%, HATET T ERETESF NI, 3T 7H) =
RSN A IS ARERNNR EIRABECR, FETE—
PIRZESTAM—IIRETIHEIT N,

HBEFNREIZNEPEER, FEMBL IR ZHIT AN —RET

MBIT A,
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CLIMATE-RELATED DISCLOSURES

SR K

Climate-related Disclosures

Y seExnE

As the world continues to experience the effects of
climate change, the importance of addressing climate-
related risks becomes more apparent. We recognise the
importance of climate-related risks and opportunities
to our business operations and believe our inaugural
climate-related disclosures will enhance transparency and
accountability in our sustainability efforts. We are guided
by the recommendations of the TCFD for our climate-
related disclosures, which should be read together with our
Sustainability Report, Corporate Governance and Annual
Reports FY2024.

We are committed to continuously improve our
sustainability practices and believe that the climate
discussion across our operations will be elevated over time
as we improve our capabilities and as our sustainability
journey matures.

Climate Governance Pillar
=/ SERiaExE

We recognise the importance of addressing climate-
related risks and capitalising on opportunities for the
success of our business as well as the broader impact
on climate. The Board recognises the importance of
addressing climate-related risks and opportunities as
part of our commitment to sustainable business practices.
This disclosure outlines how our Board of Directors
and Management oversee and manage climate-related
matters in alignment with the TCFD Recommendations.

The Board is ultimately responsible for oversight of the
Group’s climate-related issues across the operations and
has established a SSC and STF which consist of members
with expertise in climate science, sustainability, and
relevant industry knowledge to provide focused attention
on climate-related matters. The SSCreports directly to the
Board and holds regular meetings to discuss and assess
climate-related issues. The Board ensures that climate
considerations are integrated into its overall business
strategy and considers potential impacts on operations,
risk management, and supply chain, considering
different climate scenarios. This includes measures to
enhance long-term resilience to climate change, reduce
greenhouse gas emissions, and transition to a low-carbon
economy. The Board also approves key climate-related
KPIs and performance targets that are monitored and
reported regularly.

e &t RSB R SR T RIRIMA, NI SURAR K XS
NEEMTEEMRAR BRI RE X XA
BNENLSEENERE, ARERINEIRESR
BXESFRSHNATRFS LR IEEREME R
fillo FATA BRI K I S50 TIRAX FRIRMEXRIE
RN NIES, ZIREN SHNHAFELRIRE. A8
AR 202417 FF EIRE—HEHIR,

BB T ARBICOATA VRIS A R IR, FAB1S, B8
EBHNENNREM AR A RZIRBIRAE, (5
ERRSIERITICRHEE R EIRTHERS TR

FATNIRE RIS AR X RLANF) AALEX Bl 1891 55
BRI UL SR EE ZEMNER L. EFER
WINREIFRRSEB XK FLAMVBRIEEE, X2 F)
X RIS EL RS Ml SRR AR R —BR 70 o AN AR T A1 BY
EECNEERNMARESMEAXMSIRETFENE
WREBENEESBEEXESZ . EFTRENTHES
HE Nz ES PR URIEX A,

EZFNETE, REROREESHEREFIE S &
X BEERKIL T AR A RIESER M A4
TR, MAEASERZE. AR RAAXTIL T A
IR S Rl B R RERRIAX A R ER T HER
EERLR, AT HEN T ESRB X A,
EESWRBIERERANEREER S B, HEER
BERNSERERINSE. KL EEMEN R BTN X
BIEEERN R UAIKEIEN BE DR R ESAH
TRUAR B £ 57 #e BB FE e 38 A bV RE A
MR &SRB XA X BEAEITA SR B Ao



CLIMATE-RELATED DISCLOSURES

By virtue of delegation to support the Board, the SSC
(led by the General Manager) is tasked with strategic
management of climate-related risks and opportunities.
The SSC is responsible for conducting regular climate
risk assessments across various aspects of the business,
including operations, supply chain, and market
positioning. These assessments consider different climate
scenarios and potential impacts on the Company’s
financial performance. The SSC also ensures that climate
risks and opportunities are factored into business
decisions to enhance long-term sustainability and value
creation. The SSC also explores innovative solutions
and adaptation strategies such as initiatives to reduce
greenhouse gas emissions, increase energy efficiency,
and explore sustainable business practices to address
identified climate-related challenges.

In terms of risk mitigation strategies, the SSC is also
responsible for the development and implementation
of risk mitigation strategies, addressing both physical
and transitional climate risks and ensuring key climate
risks are integrated into the Company’s ERM framework,
ensuring a comprehensive approach to risk identification,
assessment, and mitigation.

The SSC also establishes and monitors key climate-
related KPIs and reports the progress against these KPIs
to the Board and stakeholders. The SSC is committed to
transparent reporting on climate-related matters, and
therefore it ensures that climate-related information
is accurately communicated in financial filings and
sustainability reports. Under the purview of SSCis the STF
which comprises representatives and senior management
from different divisions. All staff from China Sunsine
support the Group’s effort to mitigate and address climate
issues across operations.

SEHE K

Climate-related Disclosures

SipExmE L

RIENEFENZFNER, IS ARIESEZERR (H
BEERNEM) AW IEAE XKL IBHITHEE
H, SSC faSTERX I SR B TURKIL IS,
BIEEE . N EMTHIE (L. XEEE T AENS
IRIER AR AT 55 LS BTE R . SSCHERIG K&

RBEAABAN L S5RE, LIS R N E
tliE, SSCIERZREIFARRTS EMNIBE N HRES, FIalm R
ESEHIR RS RERER BT, USARR AR m L
KB AN X E R E R SUIRAB R DKo

TEXBLLEARHRBE 75T, SSCHh TN LR AR SRR A EFISE
1, NIRRT R M SR XL, H ARG B SIRXL
MANAB A XL EIRHESR, WERFINEER XN
XHEREIRR TEE AR,

SSCRUMmIT SRR XEEIET, HAEER
MF AR E R EXEIETBHRIB 5. SSC N TS
RARXETUATTERR S, R REM 55X 4B #
& ﬂi@?ﬁiqﬂlﬁﬁﬁfﬁﬁﬁﬁ%ﬁ?&%,ﬁm SSCHERSGCERIN
RBSTF, ZTRARKE AR INARNSREEA
SRAAR. PEFFFSAR T N FERAZ WS
RRSURIRERIEE S,
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CLIMATE-RELATED DISCLOSURES

SR K

m, Strategy Pillar

B semiss

In view of increased expectations from stakeholders on
climate change mitigation and adaption to business,
we have begun developing our internal capabilities to
address the recommendations of the TCFD to manage
critical climate-related risks and opportunities within
our organisation in a more strategic manner. Based on
our climate risk assessment conducted in FY2023, we
have identified and assessed climate-related risks and
opportunities across our operations that have potential
financial impacts in the short- (year 2025), medium- (year
2030) and long-term (year 2050) with proposed responses
or initiatives which are to be explored by the Group as
follows:

Climate-related Risks and Opportunities Anticipated Financial Impact
REEFIHNIESEE FRHARYNASS 2200

Physical risk (Chronic)

Increased precipitation and rising mean
temperatures

SCIRXIBS (HHA)

K EIBINF SR LT

Increased operating costs
EINAIEE A term

ETFRHmAEXENRENEN ERZE LI SHIEIE
TR, HI2FIBRIBTCFDRY I R BRI RER
AE77, MBI E AN S N EERITEARNS &
AR BY KX PEANIEARIEFATE 2023 FEHITHS
1R RPLITE, AN BIRFFHITHE T HNNEZERSSEAE
KEYRLANAIE, XL XL B TERZHR (20255F)  FHA
(20304F) FNHA (20504F) BEBIEHIN 555200, H iR
T EHRRRAIN e, BIAIT

Timeframe
BYEHESR

Medium- to long-

FREKH]

Description Increased precipitation and rising mean temperatures affect the storage of raw materials and
XU HEAR products and control of transportation temperature.

PRk 218 INFIFYR E _EF M0 FEA R MR LA niE B .
Response « Employee Training: Educate employees on the effects of rising temperatures and the importance
RIXTHE of proper storage and transportation procedures. Promote employee sustainability awareness

and a culture of responsibility.

« Develop adaptive logistics plans: Develop and explore flexible logistics plans to adapt to changing
temperature conditions. This includes adjusting delivery schedules, rerouting freight, or using
alternative transportation methods.

« AT WRIHTEXRSEFASHMAR EREFIEREFIEEMAE)I, (B#RT
RIRASESL,

- HIEENMEmAL:  BIERERRITR, DUEN AN AGRESRM . XATREE AR R
EfER. EfHIIERGEERER GRS,



CLIMATE-RELATED DISCLOSURES
SRR E

Strategy Pillar

SRR O
Climate-related Risks and Opportunities Anticipated Financial Impact
KBSFAHNIB R FREIRYSS =20 BEHESR
Physical risk (Acute) Increased maintenance cost and Medium- to long-
Increased frequency and severity of extreme weather insurance premium term
events TENNAO4ESR P ASFOREG 25 HREHKHE]

SRR (2E)
WIm RSB ARRERM EE E SN

Description The frequency and severity of extreme climate events, such as typhoons, and floods, have increased,

XL EE A and projections in recent years indicate that as global warming continues, these events will continue
to increase and cause damages to our industrial building, infrastructures, and equipment.
WimSIREHAVSARFI T E G0, MERKFK, EFERNOFINRB SRR, XEEHG
R EIEn, S FEHZEN T EMIREFIREIEMRE.

Response e Regular Monitoring and Updates: Establish monitoring systems for weather conditions and river
M E levels. Stay informed about climate forecasts and potential flood events to enable timely decision-
making.

» Risk Assessment and Mapping: Conduct detailed risk assessments to identify areas vulnerable to
flooding. Create flood risk maps to guide decision-making regarding asset locations and potential
impact zones.

o EHISEMERT BUXSNRADTRKSNRS, B T RSIRTURFIEEATIKSES, L
R BHHHIRER.

o THEFSRE:  FEHTFARIXETE, DHRESZHKRmAbX, kX EbELIESEX
B ERERIN KRR,

Transition risk (Policy and Legal) Increased carbon emission pricing and Medium- to long-
Expansion of carbon pricing mechanism cost on reducing emission term

HRING (BERFIIER) RESEAEN IRHERZA SREIHA

T REBEMNHLE

Description Changes in policy such as expansion in carbon tax coverage (Singapore Carbon Pricing (Amendment)
XS A Act 2022 issued to advance Singapore’s transition towards net-zero) and increase in carbon tax rates

which may lead to increased operating costs. China has also launched the national carbon emission

trading market. As corporates have higher demand for carbon emission reduction, carbon pricing is

likely to rise.

T RIEBCEERBEREMN (2022FFINKEEN (1B1T) Ex) #EFINKE S THEREEEF

NS, STRERIENIZERA. FEBEMNTERKARRZZTH. EEEWIIPEEmRA

RFEXK, WENTRES LK.

Response e Carbon Footprint Assessment: Conduct a comprehensive carbon footprint assessment to identify
RIXTHETE areas of high carbon emissions within the Company’s operations. This will help in understanding

the scope of potential carbon tax liabilities.

» Energy Efficiency Measures: Implement energy efficiency measures to reduce carbon emissions.
This may include upgrading equipment, adopting energy-efficient technologies, and optimising
energy consumption across operations.

e Renewable Energy Adoption: Investin and prioritise the use of renewable energy sources to reduce
reliance on fossil fuels. This can help lower the overall carbon intensity of operations.

o BTG FREEORETTME, IRBIATEEEFRARSGE. XEEMT T #E
et IBRYS B,

 BERXNERIETE: SCHERBIRERIENE, MOBRHIN. XATREEEARIRE. RATRERARLIRMIL
BMNEERRERER.

o EIEARGRIURA: RERREFMCERTBERR, LUBDIHCaRAEMRE. XEEITFIE
EENBARGEE.,
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CLIMATE-RELATED DISCLOSURES
SIRHE K

| =, Strategy Pillar
= SIREEESTHE

Climate-related Risks and Opportunities Anticipated Financial Impact Timeframe
KBSFIHNIB R FREIRYSS =20 BEHESR
Transition risk (Reputation) Increased operating and compliance costs Short- to
Enhanced climate reporting requirements EINEEEFS I RA medium-term
AKX (FE) 1S HEA
IEESIRREERK

Description Stakeholders have proposed higher expectations and requirements of information disclosure and
XL G A management in addressing climate change. Failure to comply with relevant climate reporting

requirements imposed by the authority may lead to adverse impacts on the Group’s reputation and
financial performance.

M@EXRERE T ESNERIREMEETEATIERX, DNNSIREL. ReEETFHEXSIERS
XA RN ERANFEEFIV S RIERAFIFE,

Response e Stakeholder Engagement and Communication: Engage with stakeholders, including investors,
RXTHE T customers,andemployees, tounderstand theirexpectationsregarding climate-related disclosures.
Transparently communicate climate-related initiatives and risks.

» Employee Climate-related Training: Provide training to staff responsible for climate reporting
to ensure a clear understanding of reporting requirements and methodologies. This includes
educating relevant personnel on the TCFD framework.

 Internal Audit and Compliance Checks: Establish an internal audit process to regularly review
compliance with climate reporting requirements. This ensures that the Company always meets
regulatory expectations.

» Alignment with TCFD Recommendations: Align climate reporting with the recommendations of
the Task Force on Climate-related Financial Disclosures. This includes disclosing information on
governance, strategy, risk management and metrics related to climate change.

« NFBEXESE5MLE: SHoEXE (BEKREE. EFMNRT) Ha, THRMEMNSIEERX
SEIKEERTHAE. EAAHAE SIREXE AN,

« RISERE: ARRSMERENTIEAREAR)I, UBBRSEE T HRIREEXGE. X8
FEIIHER A R T TCFD EZRAEHIHE.

« REPEIIEMEE: EYRSHINME ERRESKREERETER. XBERT A58
KB IREHIE.,

« 5 TCFD #WRF—E ERRESSMRERVUSKETFENENGRS—H. XBEKES
SRIDUAERAGAIE. 8. XPQEEIHERAIER.



CLIMATE-RELATED DISCLOSURES
SRR E

Strategy Pillar

. . [

SIREESSTIE N
Climate-related Risks and Opportunities Anticipated Financial Impact Timeframe
KBSFAHNIB R FREIRSS 20 BIEHESR
Climate-related Opportunities (Product & Services)  Increased business revenue Medium- to long-
Increased demand for development of new product MM SSYZ AN term
and services FREHHR
N8 (FREkRS)
e mANARSS T AR ROFE K IEMN
Description In view of increasingly strict requirements on low carbon development and expectation from stakeholder,
X G A the Group will make efforts to enhance research and development of products with green processes to

build competitiveness, improve customer experience, and attract more potential customers.
ETFWERERINBEZIEERTKEFNZEXENG, SABSHIERBEETZ M
R, RARSEN, UEBFPHRRARSIESEBERR.

Response » Employee Collaboration with Research Institutions: Form partnerships with research institutions,
MNXTHE T universities, and innovation hubs to leverage external expertise in developing environmentally
friendly products. Collaborate on joint research projects.

e Market Research and Consumer Insights: Conduct extensive market research to understand
consumer preferences and market trends related to sustainable products. Gather insights to guide
the development of products that meet specific environmental and social criteria.

o SHARNMEREE: SHRIE, KEMEIFHHOEZESFKERR, FIRMBEWATRFAIA
Rrem. SIEFREKSHARIA.

- MIZARMIEEERZR: BT Z0MmEHR, U TS RAXAEEE R ImhizE
B, WELRUESHRSERNFIIt SR EN R A,

Climate-related Opportunities (Resilience) Decreased operating costs and increased  Medium- to long-
Increased supply chain resilience and adaptability business revenue term

g (#1E) B ERAFIIG 0L S U FREH<HE]
RS AN RERIFIIEFE R 1

Description The Group will continue to enhance the robustness of supply chain by exploring low carbon
XEHEA opportunities as well as strengthening our supply chain resilience by incorporating sustainability

elements throughout our procurement lifecycle in search of green and low-carbon raw materials.
SRS EIE RN ERRENY, BERRERNSURERNRWEBRBTRANT T
R, IEEBIMARAIE, SBEEMEREME.

Response e Supplier Engagement and Collaboration: Work closely with suppliers to strengthen their ability
RIS E to address climate risks. Provide support, resources, and guidance to help suppliers adapt to
changing circumstances.

e Sustainable Procurement Policies: Develop and implement sustainable procurement policies
that prioritise suppliers with strong environmental and social sustainability practices. Include
sustainability criteria in supplier selection processes.

e Supplier Collaboration for Sustainable Materials: Collaborate closely with suppliers to source
sustainable materials. Work together to identify and integrate eco-friendly materials into the
manufacturing process.

- HUFESSHMME: SHNEETISIE, EREMYSIERKIGRIEED. RIEIEF. RFRES,
BN N EE R AT AU R S

. _H% TRMBERN RIS SIEFHSLIErSEERMBIR, L E REARE NGt RT

S SLRRROBL RS, SRR ER NN EIERIRIE. HRWERMRAE KL SR
Efi*”mﬂ’];&ﬂﬂ?:ﬂ’]i ll. it ESRIEA R R AR R AN R RORTR.

o AREEMRMHNESE: SHNBEEBEUIGME, RWAELR. HESIRBIMRIEFEEE

BRFEIREF,
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CLIMATE-RELATED DISCLOSURES

SR K

i Risk Management Pillar
= SEXREESE

In order to ensure and maintain a sound system of
risk management and internal controls to safeguard
shareholders’ interests and the Company’s assets, the
Group has developed and implemented an Enterprise Risk
Management programme to identify, prioritise, assess,
manage and monitor key risks faced by the Group.

In terms of managing our climate-related risks, we have
adopted plenty of measures to better adapt to climate
change. This year, we have incorporated potential
climate-related risks and opportunities into our ERM to
ensure relevant risks and opportunities are identified,
strategically assessed, and managed through our robust
risk management process.

We have in place clear roles and responsibilities when
it comes to governance of risk. The Board is ultimately
responsible for oversight of the Group’s risk management
framework and policies, and review of the Group’s business,
financial, and operational risks (including climate-related
ones).

The key climate risks identified will be reviewed by
Management and reported to the Risk Management
Advisory Committee (“RMAC”). The RMAC will advise
the Board on strategies and measures to manage and
mitigate these risks. The RMAC also reviews the adequacy
and effectiveness of the ERM programme periodically and
reports its findings to the Audit Committee (“AC”) and the
Board at least once a year or as and when new significant
risks are identified.

T WHRNEF—MEEH XL EERFMAER R L
RIFRERM BN QB EF, REBEAAHER T —1
A X EEIZFHKIRR AR TG EIE AR i
IEEFE IR X R X,

AEERNSRBX XS E, HATRIT IFSHEIHER
BiFEN URTW, HFESFRIERFBENSER
KREAMHBE ST RNHERMZRF S, UFARMEXX
P SWIR D!, S T E BT R THIX L EE D
RN EIE,

HINEBLHIL T B ABMIRS, PRI ERE
i, EEaRA N R EEFAN X EEESRMELK, #
BEHFRL S MSTEENE (BEFES5SREXE) o

BORBINWKBSEN G HERERFEEHIRELNOE
BAEWZERS (“RMACT) .RMACK S MEEF IR AR
MBS ICR BRI X L XS RIACtH R EHAERE
ERMEFHZESMENERMNE, FRELRIRSSHFEITE
AR (AC”) URAEIRFIFEA XL E D EFE DR
HE—RABEER.




CLIMATE-RELATED DISCLOSURES

Key procedures and initiatives implemented to strengthen
existing risk management and better identify, manage, and
monitor climate-related risks are as follows:

Climate risk identification: Conduct regular risk
assessments, paying particular attention to climate-
related risks. Integrate climate considerations into
the overall risk identification process. Work with
stakeholders, including investors, customers, and
industry experts, to develop a deeper understanding
of emerging climate risks and expectations related to
climate disclosures.

Integrate climate-related risk considerations into
the Company’s strategic planning process. Align
risk management strategies with overall business
objectives and long-term planning. Develop specific
risk mitigation measures for identified climate
risks. This may involve implementing adaptation
strategies, diversifying supply chains, and enhancing
infrastructure resilience.

Provide regular and comprehensive reports to the
Board and the risk management advisory committee
on the status of climate-related risks, mitigation
efforts, and any changes in the risk landscape.
Schedule periodic reviews by the risk management
advisory committee specifically focused on climate
risks. Leverage the expertise of committee members
to assess the Company’s climate risk management
strategies.

Capacity building and training: Provide ongoing
training to employees involved in risk management
to ensure they have the skills and knowledge required
to identify and manage climate risks. Conduct
educational programmes for Board members and the
Risk Management Advisory Committee on the latest
developments in climate science, regulations, and best
practices.

Improvement on risk management strategy: Conduct
regular reviews of the effectiveness of climate risk
management strategies. Adapt and update strategies
based on lessons learned, changes in the business
environment, and emerging risks.

SIRAXIEE

Risk Management Pillar |
SEXEEEE

AMNRIAE XL EEH B iR EEN SN SIEAE
e SRR e So 2 EIEZ S = LT

SURKFIRR . EHAHIT XL, K KE SR
KN FURRFZMNBIAERLIRGRIZ. S5
BXE (BERAE . ZTPNTILER) 815, RANT
AT IR SR XL 5 SRR EEAR X AIEAEE,

SR XL EIRREE R URAEXNLE ERZRAN
RE) R EBEIRRAR XL E R RIS SRk SS
BRI EIALR (R 3 — B MIPLLR ARHETE, ST BIR
BB SR XL HIE BFBI R PLE IR XPIBEY
Ko SIS R AR B « AR 5 2 7T LA R 18 58 B it 12 T
Y3,

HUMRE EHRESMNLERSRERS
RMAE X SERME KKK R AEHE I AR KL 2
BLUNEERS RHNREERSHEREE]
HMSENCHITERFREFNAERESHRNE
A FBRFHE R B R SR KL E IR RS,

REA RGN NS5 XL EIERY 5 TR 545
B, B RAIEE IR EESERX LT
AR NEF SR ANNNEEEZHERS
BAEXSURRZ AN REKRBREN R RNAE
Ttlo

gl EHREE RN L E RN E IR
fELWHI. BRI R WA B IR XU 2
FIEFTERES
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CLIMATE-RELATED DISCLOSURES

SR K

Metrics and Targets Pillar

W e B R

Achieving our climate goals requires setting targets,
measuring them, and improving relevant climate-related
indicators. To provide our stakeholders with a better
understanding of our efforts and progress in managing our
key climate-related risks and opportunities, we track our
climate-related performance using the following metrics
and, for the first time, disclose our Scope 1 and 2 GHG
emissions in the Report:

¢ Total energy consumption (kWh)

e Energy consumption per unit for electricity (kWh), coal
(tonnes), and steam (tonnes)

* Scope 1 and Scope 2 GHG emissions (tCO,e)

¢ Unit water consumption (cubic meters)

¢ Total amount of wastewater (cubic meters)

e Wastewater discharge per unit (cubic meters)
¢ Amount of recycled wastewater (cubic meters)

¢ Amount of hazardous and non-hazardous waste
(tonnes)

We also recognised the importance of monitoring our
indirect Scope 3 emissions and we have put forward the
efforts to evaluate our indirect Scope 3 emissions. Scope
3-related metrics primarily address the most material
upstream emissions from suppliers, but also downstream
emissions related to sold products. Although currently we
are still not able to cover Scope 3 emissions, we aim to
include reporting coverage of our Scope 3 emissions on
categories relevant to the Group in the future as and when
datais available.

In line with our commitment to tackling climate change,
China Sunsine has set climate-related targets as follows:

« Energy: To ensure that steam and electricity
consumption per unit production does not exceed the
previous year’s levels and is further reduced.

« Water: Aim to maintain the same level of water
consumption per unit.

« Wastewater discharge: Aim to reduce the discharge
of wastewater per unit and increase the amount of
wastewater to be recycled.

« Emissions: We aim to comply with all national laws and
regulations on air emission indicators.
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GRI STANDARDS CONTEXT INDEX
SRR HB AL HENHE 5]

EVE G EN A ATESE China Sunsine Chemical Holdings Ltd. has reported the information cited in this GRI content

index for the period 1 January 2024 to 31 December 2024 in accordance with the GRI Standards.

m GRI 1: Foundation 2021

GRI Standards Disclosure

. Reason for
Location . I
Omission

General Disclosures

GRI 2: General
Disclosures 2021

2-1 Organizational details

2-2 Entities included in the organization’s sustainability
reporting

2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

2-6 Activities, value chain and other business relationships
2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body
2-11 Chair of the highest governance body

2-12 Role of the highest governance body in overseeing the
management of impacts

2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability
reporting

2-15 Conflicts of interest

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

2-18 Evaluation of the performance of the highest governance
body

2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio

2-22 Statement on sustainable development strategy
2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns
2-27 Compliance with laws and regulations

2-28 Membership associations

2-29 Approach to stakeholder engagement

2-30 Collective bargaining agreements

SR 6
SR8

SR 8-9
SR 28
None
AR 22-25
SR 35-38
SR 35-38
SR 10
AR 34-37
AR 14
AR 31-33

SR 10
SR 10

AR 28-30
SR 61

AR 32-33
AR 34-38

AR 38-40
AR 38-40
AR 41-42
SR11

SR 35
SR 35
SR 61

SR 12-15, 61
SR 62-63
SR 60
SR 12-15
None

Material topics

GRI 3: Material
Topics 2021

3-1 Process to determine material topics
3-2 List of material topics

SR 16-17
SR 17

| €L 120 1d0d3d ALINTIGVYNIVLSNS
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GRI STANDARDS CONTEXT INDEX
SR E BB L EN 55

. . Reason for
GRI Standards Disclosure Location . e
Omission

Economic Performance

?:Fl)ii:sl\gg;”al 3-3 Management of material topics SR 18
201-1 Direct economic value generated and distributed SR 18
201-2 Financial implications and other risks and opportunities SR 18

GRI 201: Economic due to climate change

Performance 2016 201-3 Defined benefit plan obligations and other retirement SR 18
plans
201-4 Financial assistance received from government SR 18

Anti-corruption

GRI 3: Material . . SR 61
ateria 3-3 Management of material topics

Topics 2021
205-1 Operations assessed for risks related to corruption SR 61
GRI 205: Anti- 205-2 Communication and training about anti-corruption SR 61
corruption 2016 policies and procedures
205-3 Confirmed incidents of corruption and actions taken SR 61
$()R|liizsh;3;nal 3-3 Management of material topics SR24-21
GRI 302: Energy 302-1 Energy consumption within the organization SR 24-25
2016 302-3 Energy intensity SR 25
water
?:Fljiizsl\;g’;elnal 3-3 Management of material topics SR28-29
303-2 Management of water discharge-related impacts SR 28-29
GRI 303 Water and 303-3 Water withdrawal SR 28-29
Effluents 2018 303-4 Water discharge SR29
303-5 Water consumption SR 28
Emission
$<)R;;i3<:;h;?);(alrlal 3-3 Management of material topics SR30-33
305-1 Direct (Scope 1) GHG emissions SR 32
E:i::ii:ns 2016 305-2 Energy indirect (Scope 2) GHG emissions SR 32
305-4 GHG emissions intensity SR 32



GRI STANDARDS CONTEXT INDEX
SRR HB AL HENHE 5]

. . Reason for
GRI Standards Disclosure Location
Omission

Employment, Diversity and Equal Opportunity

GRI 3: Material SR 35-38
aM f . .
Topics 2021 3-3 Management of material topics

401-1 New employee hires and employee turnover SR 37-38
GRI 401:

Employment 2016 401-2 Benefits provided to full-time employees that are not SR 35-38

provided to temporary or part-time employees
GRI 405: Diversity SR 35-38
and Equal 405-1 Diversity of governance bodies and employees
Opportunity 2016

Occupational Health and Safety

GRI 3: Material SR 42-47
-3M f i i

Topics 2021 3-3 Management of material topics
403-1 Occupational health and safety management system SR 42-47
403-2 Hazard identification, risk assessment, and incident SR 42-47
investigation
403-3 Occupational health services SR 42-47
403-4 Worker participation, consultation, and communication SR 42-47
on occupational health and safety

GRI 403:

Occupational 403-5 Worker training on occupational health and safety SR 42-47

Health and Safety 403-6 Promotion of worker health SR 42-47

2018

403-7 Prevention and mitigation of occupational health and SR 42-47
safety impacts directly linked by business relationships

403-8 Workers covered by an occupational health and safety SR 42-47

management system
403-9 Work-related injuries SR 47
403-10 Work-related ill health SR 47

| G, 20 140d3d ALINIGVYNIVLSNS
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GRI STANDARDS CONTEXT INDEX
SR E BB L EN 55

. . Reason for
GRI Standards Disclosure Location
Omission

Training and Education

GRI 3: Material . . SR 39-41
Topics 232elr|a 3-3 Management of material topics

404-1 Average hours of training per year per employee SR 39-41
GRI 404: Training ~ 404-2 Programs for upgrading employee skills and transition SR 40
and Education assistance programs

2016 404-3 Percentage of employees receiving regular performance SR 39-41
and career development reviews

Local Communities

GRI 3: Material SR 58-59
aM f . .

Topics 2021 3-3 Management of material topics

413-1 Operations with local community engagement, impact SR 58-59
GRI 413: Local assessments, and development programs

communities 2016  413-2 Operations with significant actual and potential negative SR 58-59
impacts on local communities



CHINA SUNSINE SURVEY FEEDBACK FORM
PEEFEEHTHIAERIRR

Dear valued stakeholder,

China Sunsine Chemical Holdings Ltd. (the “Company” or together with its subsidiaries “the Group”)
has always attached importance to corporate sustainable development and actively fulfilled its social
responsibilities. We hereby invite you to participate in a materiality survey which aims to gather insights from
your suggestions and expectations of our work in managing economic, environmental, social, and governance
(“EESG”) issues (collectively, “Sustainability Factors”) and provides a strong basis for the company to
develop a robust business strategy to manage our sustainability-related risks and opportunities.

We would appreciate it if you could take a moment to complete the Survey Feedback Form and send it to
srfeedback@sunsine.com. Your feedback is valuable and is the best guide to our continuous improvement.

ERMFISEXE:

FEEFCTEREBRAE (UTER Q8" EREFLAIEGW ER") —EEMCWAIFEAREAE
RRETHSEE. RIBHEBES5—MEEMEAE. LRENATRESYRNEEEZN. &
5, HeRkEWRE ("EESG") BB (SN IUREARER") HEHAENMME, FHEERMES
PRERIELH EFS BRI AL SRR R B A EIRESR S E B i F R R B KRIXBEFIHLE.

BEBBAERIEEHAMBEIIEsrfeedback@sunsine.com, FE{JIEFERFESE5XTEE, HHK
RIS ERUHNRIEES.

A. Please tell us about yourself

WLBRA T RS

1. Which stakeholder group are you from?

fBRBMFIZHEXEEHS?
Directors A E)&EE
Employees/Trade Unions AFIRT/T&
Customers/Consumers 2 /iE2&&
Communities Zithtt X /2 RFNFFERFALR
Government/Regulators BUfF/ e
Suppliers/Service Providers N /RS R
Investors/Shareholders 1§ &8& /B85
Trade Associations 1T\l <

2. Name of respondent:

BE=F:

| L, ¥20¢ 1d0d3d ALITIGVNIVLSNS
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CHINA SUNSINE SURVEY FEEDBACK FORM
FEEFEEEITHIFERIRR

B. Please rank the following EESG factors.
BN TEE#TEFRHIFERIESENES.
Please rank the following EESG factors considered important to you as a stakeholder from 1 to 5, 5 being
extremely important; 4 being very important; 3 being moderately important; 2 being slightly important;1 being
notat allimportant. {EASEFINFITIERE, BIKIET-5 A TIISANER ISR BRRERHITHIF. 5
HEREE, 4NEE, 39—, 2HAFEE, 1THIERFER.

1. Economic
e

Material Factor EEE A& Influence to stakeholders 37z HE <& RIS
Economic Performance - Achieving long term
returns for stakeholders by adopting responsible
business practices.
25N - B RARERENELFRAF ZE
KESLIKEEIR
Anti-corruption - Promoting ethical business and
transparency by avoiding all forms of corruption.
REW - EHRERIEE R ERE R RS
RIS 5BM
Are there any other economic material factors not
listed above that you consider as material to be
disclosed in Sustainability Report?
BT EIRFFIHNEEZLFRER, BIAAETRE
SREREPENKERLEERER?

2. Environment

iz
Material Factor BB X 2 Influence to stakeholders X0 F &85 E HIS

Energy - The measurement, monitoring, and
reduction of energy consumptioninouroperations.
BER - AEIETPNE. BRNEHDEEREE
Water and Wastewater discharge - Maximising
water efficiency and ensuring safe treatment and
disposal of wastewater.

KBRREKHR - AEENRERSAKY
X, ARRZELEREERX

Emissions - Identifying and minimising potential
impacts arising from emissions.

BHERE - IRBIHFES R £ RSB TR I R SR E
BME

Are there any other environmental material factors
not listed above that you consider as material to be
disclosed in Sustainability Report?

BT EARTFIHMNEERERER, BIAAETRF
SRBREPENKERPLEERR?



CHINA SUNSINE SURVEY FEEDBACK FORM
PEEFEEHTHIAERIRR

3. Social
it&

Employment, Diversity, and Equal Opportunity
- Promoting the culture of free discrimination,
diversity, and inclusion in the workforce.

R, ZTHMESFS - E5NPREREK
M. SHEMEREEFMNNMK

Occupational Health and Safety - Promoting
employees’ physical and mental well-being and
safety.
RUMERRZS - BEQEIRISVRERETS
Training and Education - Providing on-the-job
training and career development opportunities to

employees.

EZ)IFHE - RTREAEIRE)IFER R ET
=

Local Communities - Engaging with local
communities and supporting public welfare
project.

St X - Rk TS, BITHaiRE
Are there any other social material factors not
listed above that you consider as material to be
disclosed in Sustainability Report?

BT ERRFIHNEER SRR, A AEDHE
LGRBREPENIKEPLEERR?
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CHINA SUNSINE SURVEY FEEDBACK FORM
FEEFEEEITHIFERIRR

4. Governance

ia
MaterialFactor BEEE  Influenceto stakeholders SR ZHHEX HHIRB

Environmental Compliance - Ensuring compliance
with laws and regulation relating to environmental
aspect.

MREM - BRETSAEEREEENR

Enterprise Risk Management - Ensuring sound ERM
framework in place to identify and manage risks.
AW XEER - BIREFAERENERMIESR, LL
IRAIFNEER X

Fair Operating Practice - Enhancing policies and
procedures (i.e. cash management, procurement
processes) to prevent any anti- competitive
behaviours.

ANFEIEXE - RENMEEBCR, INEEHE
MRWiRE, KO HIRZESRTH

Relevant Certifications - Obtain of ESG-related
certification E.g. 1SO 14001:2004 Environment
Management System.

BXBRRIER - FKBESGHEXIAIE, Fa1ISO
14001:2004 M EERFIAUE

Assurance of Sustainability Report - Perform
assurance in accordance with recognised
assurance standards to strengthen the credibility
of the Sustainability Report.

FREIREEIE - RRIATASIERER T
£IE, LUNREFLER BIRENAEE

Are there any other governance material factors
not listed above that you consider as material to
be disclosed in Sustainability Report?

frT LARTAIHEERERER, BANETR
SREREPENKEPLEERER?

| | 08 ¥20¢ 140d3d ALINTIGVYNIVLSNS



CHINA SUNSINE SURVEY FEEDBACK FORM
FEEFEEEHERERIRR

C. Other comments or suggestions:

HfttRiSsER:

1. Apart from the sustainability factors set out in this survey, are there any other comments/feedback
you would like to share to improve the sustainable development of China Sunsine Chemical
Holdings Ltd.?

BT LA EFRFIHRI IS EAREARI, EREVNHNEMF U TIZIRGRAAMNIFELAREHES R
RiRI3?
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CHINA SUNSINE CHEMICAL HOLDINGS LTD.
(Incorporated in the Republic of Singapore on 28 June 2006
(Company Registration Number: 200609470N)

16 Raffles Quay

#15-08 Hong Leong Building
Singapore 048581

Tel: +65 6220 6686

Fax: +65 6223 0605

Email: info[dChinaSunsine.com
www.ChinaSunsine.com





